III. Corporate Governance

1. Company Organization

Shareholders
’ Meeting
Remuneration Board of Audit Committee
Committee Directors
CSR Office Corporate Internal Audit Office
Governance Officer
Chairman
l
CEO
L
| Presjdent I
Accounting & R&D Sales & Packaging Mfg Testing Mfg Quality Material
] Finance Marketing Management Management
Labor Safety & Information
Environmental Management
Human Industrial
Resources Engineering
Legal & Production
— Intellectual Management
Provertv
Responsibilities of Major Sections:
Major Section Responsibilities

Chairman
CEO
President

Corporate Governance
Officer

CSR Office

Internal Audit Office

Accounting & Finance

Labor Safety &
Environmental Protection

Human Resources

Legal & Intellectual
Property

Research & Development
Sales & Marketing
Packaging Manufacturing

Testing Manufacturing
Quality Management

Materials Management
Information Management
Industrial Engineering
Production Management

Leading corporate strategies and objectives. Execute and monitor for continuing improvement.
Supervises of corporate strategies, objectives, execution of overall business and operations.
Management of corporate strategies, objectives, execution of overall business and operations.
Handling of matters relating to Board and Shareholders' meetings in compliance with law.

Responsible for corporate social responsibility regulation and execution. Risk management and emergency
handling.

Responsible for reviewing and assessing the effectiveness of the implementation of the Company’s internal control
system.

Responsible for finance, accounting and shareholder services.
Responsible for factory safety and labor’s occupational health and hazard.

Responsible for Human Resources regulation creation and execution. Employee welfares and relationships.

Responsible for contract review, legal matters, and intellectual property management.

Responsible for development of new products.

Responsible for market survey, development, and customer contact and coordination.
Responsible for product packaging production and related process analysis, equipment maintenance.

Responsible for the production and related product testing process analysis, equipment maintenance.

Responsible for quality management policies, the design and implementation of quality indicators, customer
complaints, reliability testing and equipment calibration.

Responsible for production scheduling, raw material procurement, warehousing and transportation management.
Responsible for setting up and maintaining the information system.

Responsible for facility layout planning and efficiency enhancement.

Responsible for production capacity planning and scheduling.
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Remuneration Paid to President and Vice President Grade Table

Grade Scale of Remuneration paid to each of PTI’s Name .

CEO, President, and Vice Presidents From PTI (Note 7) me. Al O e
Entities (Note 8)

Under NT$ 2,000,000 - -

NTS$ 2,000,000 ~ NTS$ 4,999,999 Tonwey Cheng, Phu Le Phu Le

J.Y. Hung, John Wang, John | J.Y. Hung, John Wang, John
Chang, YC Chen, Paul | Chang, YC Chen, Paul Wu,

NTS$ 5,000,000 ~ NT$ 9,999,999 Wu ,Wilber Wu, YC Chi, | Wilber Wu, YC Chi, David
David Fan, Perry Lin, Yohan| Fan, Perry Lin, Yohan Lin,
Lin, Kevin Chiao Kevin Chiao
NTS$ 10,000,000 ~NT$ 14,999,999 Boris Hsieh, Evan Tseng Boris Hsieh, Evan Tseng
NTS$ 15,000,000 ~NTS$ 29,999,999 D.K. Tsai, J.S. Leu D.K. Tsai, J.S. Leu
NT$ 30,000,000 ~NT$ 49,999,999 - -
NTS$ 50,000,000 ~NT$ 99,999,999 - -
Over NTS 100,000,000 - -
Total Number of Executives 17 17
Note: President & CEO J.Y. Hung resigned on Sep 30 2020.
Note 1: John Chang resigned from Sr. VP of Information and Materials Management on Dec 31 2020. Tonwey
Cheng resigned from Singapore Operation Sr. VP on Jan 31 2021.
Note 2: The names of CEO, President, and Vice Presidents are separately listed, and total remuneration
disclosed for each item paid. Director serving as CEO and President are listed in this table and Table
1.
Note 3: Remuneration included President and Vice President Payrolls and incentives in 2020.
Note 4: Remuneration included President and Vice President Bonuses, transportation incentives, special
allowances, and other incentives in 2020. .
Note 5: The amount was estimated using 2020 profit sharing ratio and approved by 2019 Board Meeting.
Details listed in Table 3.
Note 6: The amount was the summary remuneration paid to company’s CEO, President, and Vice Presidents
from all consolidated entities.
Note 7: Each executive management compensation was disclosed in range.
Note 8: All compensation from consolidated statements was disclosed by range for each executive
management.
Note 9: After tax net income refers to the after tax net income of the PTT financial statements for 2020.

41-



3.Bonuses Paid to Management

Date: Dec 31 2020

1 0
Title Name Stock (Fair Market Cash(NTDK) | Total(NTD K) Total as % of 2020
Value) Net Income
CSO D.K. Tsai
President & CEO J.Y. Hung (Note)
CEO Boris Hsich
President & COO JS. Leu
Quality Assurance Sr. VP. John Wang
Information and Materials
Management Sr. VP. Joim i (Ne)
. . Tonwey Cheng
Singapore Operations St. VP. (Note)
Sales Strategy VP. Phu Le
Finance & Investment Management Evan Tsen
- Sr. VP. & CFO &
% Packaging Operations [ VP. Y.C. Chen 0 26,676 26,676 0.40%
on
g Packaging Operations II. VP. Paul Wu
= Packaging Manufacturing VP. Y.C. Chen
Testing Operations VP, Wilber Wu
Module Operations VP. Y.C. Chi
Packaging R&D VP. David Fang
Sales VP Kevin VP
Plant Affairs VP. Perry Lin
Human Resources & Legal Affairs VP. Yohan Lin
Testing RD AVP. Vic Chen
Packaging Manufacturing AVP.  |Gary Chang (Note2)
Wafer Level Packaging AVP. Vic Dong
Production Planning AVP Jonny Chu

Note: President & CEO JY Hung resigned on Sep 30 2020.

Note 1: John Chang resigned from Sr. VP of Information and Materials Management on Dec 31 2020. Tonwey
Cheng resigned from Singapore Operation Sr. VP on Jan 31 2021.

Note 2: Packaging Manufacturing Assistant VP Gary Chang position change on Mar 16 2020.

Note 3: The 2020 profit sharing amount was approved by Board of Directors but pending for Shareholders’
Meeting approval. The estimation was based on 2020 actual amount multiple by proposed ratio for
2019. Net income after tax for 2020 was referred to 2020 PTI financial statement net income after tax.

Note 4: Applicable grades for management are based on ruling of FSC Letter No. 0920001301 MOF March 27,
2003. The grades are listed below:

1) President or equivalent grade
2) Vice Presidents or equivalent grade
3) Assistant Vice President or equivalent grades
4) Head of Finance Department
5) Head of Accounting Department
6) Other Corporate management affairs or have signing authority
Note 5: For Directors, President, and Vice President who received employee profit sharing, in addition to
filling related tables, information is contained in this table.

4. The percentage of compensation to Board, Supervisor, President, Vice President:

2020 Compensation Percentage of ]2019 Compensation Percentage of
Title Net Income after Tax Net Income after Tax
PTI Alone Consolidated PTI Alone Consolidated
Board of Director (Including Independent Director) 1.49% 1.98% 1.49% 1.70%
President and Vice President 2.15% 2.20% 2.31% 2.37%
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(1)Compensation for Board of Directors were based on the percentage defined in Article of
Incorporation. 2020 compensation was based on revised Article of Incorporation which was
less than 1.5% of before tax income deducted annual board and employee compensation.
Independent Directors were paid monthly and not entitled to board compensation.

(2) Compensation for President and vice President were based on corporate payroll policy and
employee profit sharing policy considering individual seniority, experiences, performance,
and contribution. Compensation proposal will be reviewed by Remunerations Committee
and approved by Board.

(3)Weight of 2020 Board compensation over net income were similar with 2019 due to
including salary compensation of one employee who served as additional Legal
Representative Director. Weight of 2020 management compensation over net income were
lower than 2019 due to 2020 employee headcount increased.

4. Corporate Governance Status
(I) Board of Directors Meeting Status:
Board of Directors Meeting Status

Board election took place on May 28 2020. 6 Board Meetings took place during 2020: 3 for 8%
Annual and 3 for 9" annual. The attendance status as follows:

8™ Annual:
Title Name Attend In | Attend By | Attendance Note
Person Proxy Rate
Chairman D K. Tsai 3 0 100%
Director JY Hung 2 1 67%

. Kingston Technology Corp. o
Director Rep: Shigeo Koguchi 3 0 100%

. Kingston Technology Corp. o
Director e Der i 3 0 100%
Director K1ng§ton Technology Corp. 3 0 100%

Rep * JS Leu
Director ng:ston Technology Corp. 3 0 100%
Rep * Evan Tseng
Director Kioxia Me‘mory“Semlconductors Taiwan 3 0 100%
COl’p Rep - Kenjiro Hara
L 3 0 100%
Director
Independent . . .
Director Quincy Lin 3 0 100%
Independent | py.iinc Wei 3 0 100%
Director
Independent | p; 1ng Lee 3 0 100%
Director
Accumulated Average Attendance 32 1 96.97%
9 Annual:
Title Name Attend In | Attend By | Attendance Note
Person Proxy Rate
Chairman D K. Tsai 3 0 100%
Director JY Hung 3 0 100%
Director JS Leu 3 0 100%
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Attend In | Attend By | Attendance

bute e Person Proxy Rate N2
. Kingston Technology Corp. o
Director st i 3 0 100%
Director Kingston Technology Corp. 3 0 100%

Rep: Daphne Wu

: Greatek Electronic Inc. o
Director g Bl Bk 3 0 100%

Kioxia Memory Semiconductors Taiwan

1 o
Director Corp Rep . Kenjiro Hara 3 0 100%
HEPSTIT! | v i, Ol 3 0 100%
Director
Independent | p. 1o 1 e 3 0 100%
Director
Independent 0
Director Morgan Chang 3 0 100%
Independent | . 7\ ng Chen 2 1 67%
Director
Accumulated Average Attendance 32 1 96.97%

Other Remark:

1.Any of the following situation should be clearly stated board meeting date, term,
proposal details, all opinions from independent directors, and responses from the
Company reading Independent Director opinion:

(1) Items listed by Article 14-3 of Securities and Exchange Act:

Audit Committee has been set up complied with Article 14-3 of Securities and
Exchange Act and approved by Board. Details operations of Audit Committee
can be found in Audit Committee Meeting Status in next section.

(2) Other written opinion or objection from Independent Directors regarding Board
approval items:

None.

2.Independent Directors should leave during discussion for matters with conflict of
interest. Name of directors, proposal details, reason of conflicts and voting results:

(1)Board Meeting on Mar 10, 2020
Item 10: Management promotion and compensation adjustment

DK Tsai, HY Hung, JS Leu, and Evan Tseng were excused from the meeting
due to conflict of interests. Remaining participated directors approved the
proposal.

(2) Board Meeting on Jun 5, 2020
Item 4: Proposal for independent director compensation adjustment

Jim WL Cheng, Pei-Ing Lee, Morgan Chang, and Jui-Tsung Chen were excused
from the meeting due to conflict of interests. Remaining participated directors
approved the proposal.

(3) Board Meeting on Aug 7, 2020
Item 1: Proposal for 2019 management compensation plan

DK Tsai, HY Hung, and JS Leu were excused from the meeting due to conflict
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of interests. Remaining participated directors approved the proposal.

Item 3&4: Proposal for appointed CEO and removal of non-compete clause for

executives

Boris Hsieh was excused from the meeting due to conflict of interests.
Remaining participated directors approved the proposal.

3.Self-professional targets set up for the Board (ex, set up of Audit Committee, improve
corporation transparency) and keep track of progress:

Review Frequency

Once a year

Review Schedule

2020 review should be completed by first quarter of 2021.

Individual performance evaluation for director of board, audit

SEE and remuneration committee.
Each director will be reviewed by internal and self-
Evaluation Method | evaluations. Or any other proper performance evaluation

method.

1.Board Operation Efficiency:

Evaluation should include board’s dedication, quality of
decision making, quality of elected member,
commitment of continuing education, and quality of
internal control.

Review Key Items

2.Individual Director Performance :

Realization of director responsibility, Awareness of corporate
goals and progresses, involvement of operations,
establishment of corporate communication, and improvement
on professional learning and internal control.

3.Functional Director Performance :

Involvement of corporate operation, realization of director
responsibility, quality of decision-making and elected
members, and quality of internal control.

A performance category is rated as “exceptional” if the total completion rate was 90%
or higher in the survey; A performance category is rated as “acceptable” if the total

completion rate was between 80% (inclusive) and 90% in the survey; A performance
category is rated as “improvement needed” if the total completion rate was less than

80% in the survey;

Board Performance Evaluation

Index Weight Full Score Evaluation | Achieved%
1.Involvement of Operations 7 21 20.4 97%
2.Impr0yement .Of Board 1 33 34 98%
conclusion quality
3.Board structure and 6 18 17.4 97%
members selection
4.Bqard membe'r criteria and 6 18 15.6 7%
continue education
5.Internal Evaluation 5 10 9.2 92%

Total 35 100 95 95%

Command Achieve rate at 95% which met performance requirement.
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Board Member Evaluation

Index Weight Full Score Evaluation | Achieved%
l.quagement of target 3 15 14.18 94.5%
achievement and progress
2.Awarness of board duties 3 15 13.45 89.7%
§.Depth of operations 6 30 26.82 89 4%
involvement
4.Bounding and
communicate within the 3 15 13.09 87.3%
operations
S.Bogrd proﬁmenpy and ) 10 382 88,29
continue education
6.Internal Evaluation 3 15 13.36 89.1%
Total 20 100 89.73 89.73%
Achieve rate at 89.73% which met performance
Command }
requirement.
Audit Committee Evaluation
Index Weight Full Score | Evaluation | Achieved%
1.Depth of operations involvement 4 20 18.25 91.3%
2.Awarness of committee duties 5 25 23.25 93.0%
3JngnovmnentofBomdcondumon 5 25 2325 93.0%
quality
4.Committee stmcture and 3 15 14.75 98.3%
members selection
5.Internal Evaluation 3 15 13.75 91.6%
Total 20 100 93.25 93.25%
Achieve rate at 93.25% which met performance
Command .
requirement.
Remuneration Committee Evaluation
Index Weight Full Score | Evaluation | Achieved%
1.Depth of operations involvement 4 20 18.33 91.7%
2.Awarness of committee duties 4 20 19 95%
3.Improvement of Board conclusion 7 35 32.67 93.3%
quality
4.Committee structure and 4 20 18.67 93.4%
members selection
5.Internal Evaluation 1 5 5 100%
Total 20 100 93.67 93.67%
Achieve rate at 93.67% which met performance
Command .
requirement. °

Method of improvement:

(1) Continuing education courses shall be arranged for all directors on professional knowledge and
regulatory requirements related to corporate governance. Such courses will enhance the directors’
understanding of their powers and duties as well as their participation in the operation of the
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company.

(2) The CPA shall be invited to attend Board meetings in a non-voting capacity when the annual
financial reports are up for discussion. The participation of the CPA in the communication and
discussion of the motion increases the opportunity for interaction between directors and the CPA.

4. An evaluation of the goals set for strengthening the functions of the Board (e.g. Establishment
of Audit Committee, enhancing information transparency) and implementation status during the
current and immediately preceding fiscal years:

The Company convened 6 meetings of the Board of Directors during 2020. An abstract of material
resolutions passed by the Board were posted on the Market Observation Post System website in
both English and Chinese on the same day immediately after each meeting in accordance with the
principle of enhancing information transparency. Investor and press conferences were also held
based on statutory or practical requirements to explain and answer questions about material
information.

The “Rules for Performance Evaluation of Board of Directors” were passed by the 16th meeting of
the 8th Board of Directors on March 10, 2020, to strengthen corporate governance and enhance
Board functions, as well as improve the Board efficiency through the setting of performance targets.
Under the Rules, an international evaluation of Board performance must be conducted annually and
completed by the first quarter of the following year.

5. Succession planning for the Chairperson (or Board members) and Management including
related training, development and timetables:

Under the Company’s succession plan, a successor must not only possess exceptional strategic
business planning, logical analysis and management skills but also demonstrate that their values are
aligned with our corporate culture of humanism, honesty and integrity. They must strive to realize
the goal of “Global No.1 in Technology, Quality and Service” to ensure the sustainable
development of the company. Succession planning is now being carried out in the following areas:

1. Organizational adjustments and rotation
(1) Change of CEO and President:

A change of CEO and President was carried out in 2020. The adjustment of organizational role
served to refine our succession planning. The passing of the baton on the Chairperson’s business
philosophy and management strategy will help pave the way for the President to take over the reins
of the Company and its future direction of development.

(2) Rotation of senior managers:

Senior managers were appointed as the Chairperson or Board directors at subsidiaries while vice
presidents of manufacturing operations were made managers at overseas subsidiaries. The rotation
of assignments enhanced the business planning skills of senior managers and helped them build up
experience in business administration.

(3) Appointment of factory directors:

The position of factory director was appointed for manufacturing operations to hone their
management skills and build up their hands-on experience with all aspects of manufacturing
operations. The assignment is used to cultivate successors for senior managers in manufacturing
units.

2. Passing on of ideals and experience
(1) Institutionalization of business philosophy and management experience:

Business philosophy and management experience are institutionalized and documented by current
senior management. The continuation of this legacy is assured through the definition of the
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Company’s core and management competencies as well as the restructuring of roles and
responsibilities.

(2) Establishment and participation in important Company meetings:

Middle and senior management’s participation in Company meetings such as half-yearly meetings,
business meetings, production and sales meetings, and information sessions by R&D units
introduced them to core management operations, carry on the Company's business management
philosophy, understand industry trends, and become familiar with the company’s development
strategy.

3. Successor nomination and development at all levels of management
(1) Successor nomination at all levels of management

Once a suitability assessment is conducted through annual performance management, managers can
nominate personnel as potential successors.

(2) Development of potential successors

Managers at all levels are cultivated through a series of internal and external training programs to
equip them with the necessary professional knowledge, skills, management ability, and ethics.
Familiarization with the Company’s corporate culture and business philosophy also prepare them
for a future role in each level of management.

(IT) Audit Committee Meeting Status:
Reelection of Audit committee took place after Shareholders’ Meeting on May 28
2020. New directors were elected as 3™ Annual audit committee member.
5 meetings were hold during 2020: 3 meetings for 2" Annual and 2 for 3™ Annual
The attendance status as follow:
For 2" Annual:

By Attendance
Title Name Attendance In Person Proxy Rate Note
Independent Jim W.L. Cheng 3 0 100%
Director
Independent . . .
Director Quincy Lin 2 1 67%
Independent Philips Wei 3 0 100%
Director
Indgpendent Pei-Ing Lee 3 0 100%
Director
For 3" Annual:
By Attendance
Title Name Attendance In Person Proxy Rate Note
Independent Jim W.L. Cheng 2 0 100%
Director
g gt Pei-Ing Lee 2 0 100%
Director
Independent o
Director Morgan Chang 2 0 100%
Indgpendent Jui-Tsung Chen 1 1 50%
Director
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Other matters that require reporting:
1. Summary of the Audit Committee’s operations during the year
The Audit Committee of the Company is made up of 4 independent directors. The
purpose of the Committee is to ensure the quality and integrity of the Board of
Directors during its execution of the accounting, auditing, and financial reporting
processes as well as financial controls.
Key matters reviewed by the Audit Committee in 2020 included:
(1) Financial report as well as accounting policy and procedure
(2) Internal audit plan and the effectiveness of the internal control system
(3) Change of internal audit officer
(4) Loans to subsidiaries as well as the provision of endorsements and guarantees to
subsidiaries
(5) Distribution of earnings
(6) Transaction of derivative financial products
(7) Amendment to Code of Business Conduct and Ethics
(8) Downsizing and shutting down of subsidiaries
(9) Private placement of securities
(10) Company risk control
(11) Evaluation of CPA independence and competence.
(12) Non-arm’s length transaction
A Review of financial report
The 2020 business report, financial statements, and earnings distribution proposal
were issued by the Board of Directors. The financial statements were audited by the
accounting firm Deloitte Taiwan and an auditor’s report issued. The business report,
financial statements and earnings distribution proposal mentioned above were
reviewed by the Audit Committee and no discrepancies found.
A Evaluation of effectiveness for internal control system
The Audit Committee reviewed periodic reports from the Company’s audit
department, CPA and management to evaluate the effectiveness of the Company’s
internal control policy and procedure (including controls for finance, operations, risk
management, information security, and compliance). The Audit Committee
concluded that the Company’s risk management and internal control systems were
effective, and that the Company has already adopted the necessary measures to
supervise and rectify violations.
A Appointment of CPA, and evaluation of CPA independence and competence.
The Audit Committee is empowered to supervise the independence of the CPA as to
provide reasonable assurance on the reliability of the financial statements. The CPA
may not provide the Company with other services other than those related to taxation
or permitted under special dispensation.
To ensure the independence of the CPA, an independence evaluation form was
drawn up by the Audit Committee based on Article 47 of the Certified Public
Account Act, and the section on “Integrity, Objectivity, and Independence” in the
Bulletin of Norm of Professional Ethics for Certified Public Accountant of the
Republic of China No. 10. The form is used to evaluate the independence,
professionalism, and competence of the CPA. On March 10, 2020, the 12th meeting
of the 2nd Audit Committee and the 16th meeting of the 8th Board of Directors
concluded that the accountants Yu-feng Huang and Cheng-chi Lin of Deloitte
Taiwan both satisfied the standard for independence and were qualified to serve as
the CPA of the Company.
2. The date of the Board meeting, the term, contents of the proposals, resolutions of
the Audit Committee, and the Company's handling of the resolutions of the Audit
Committee shall be recorded under the following circumstances in the operations of
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the Audit Committee meeting:

(1) Items specified in Article 14-5 of the Securities and Exchange Act:

Proposal
Approved
by more
Subject | than 2/3 of
D];:;;Sg Proposal Details & Follow Ups Artt(i)cle Mlz(l)ri‘;grs
14-5 without
Audit
Committee
Approval
1.Review 2019 Operations Report and Financial Reports. \
2.Review 2019 earnings distribution proposal \
3.Authorized 2019 Internal Audit Report Declaration.
8th Term 4.Revised Internal Control Procedures and Internal Audit Procedures. \
16t 5.In order to reduce currency exchange risks, proposed to extend trade
Meeting long term forward exchange term with existing US$140 m credit v
(Mar 10, limit.
2020) 6.Approved to issue no more than 87 million common shares or GDR for N
private placement or CDB to fund long term expansion
7.Review the independence and competence of hired CPA firm \
8.Remove Non-Competing Clause for Board of director \
All members of audit committee approved the proposals in the meeting on Mar 10, 2020.
All members of attended board members agreed with the conclusion reached by Audit Committee.
1. Proposed to lend Powertech Technology (Suzhou) Ltd. no more than N
8th Term | US$28 b.
17 _ 2.Proposed to defined a maximum event of issuance of convertible bound N
xeertllnog through internal and domestic private placement.
2050) " | All members of audit committee approved the proposals in the meeting on Apr 10, 2020.
All members of attended board members agreed with the conclusion reached by audit committee.
8thTerm | 1. Reviewed 1Q20 Financial Reports. \
18th 2. In order to reduce currency exchange risks, proposed to trade long term N
?ﬁ:még forward exchange term of US$20 m.
2023/) " | All members of audit committee approved the proposals in the meeting on May 8, 2020.
All members of attended board members agreed with the conclusion reached by audit committee.
O9th Term | 1. Reviewed 2Q20 Financial Reports. v
2nd 2.Proposed to sell Chip probing business and equipment to TeraPower N
x‘?tlgg Technology Inc.
202(%) " | 3. In order to reduce currency exchange risks, proposed to trade long
term forward exchange term of US$120 m which was an extension of \
existing credit limit.
4.Proposed to lend Powertech Technology (Singapore) Pte. Ltd. no more
than US$30 b. Lending period less than one year and annual interest at \
1.0%.
5.Proposed to renew endorse guarantee for Powertech Technology N
(Singapore) Ltd. US$30 m at CTBC.
All members of audit committee approved the proposals in the meeting on Aug 7, 2020.
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Proposal
Approved
by more
Subject | than 2/3 of
D?:;?gg Proposal Details & Follow Ups Artt(i)cle M]i(:;‘;;irs
14-5 without
Audit
Committee
Approval
All members of attended board members agreed with the conclusion reached by audit committee.
9thTerm | 1. Reviewed 1Q19 Financial Reports. V
i/r[celetin 2. Approved 2020 Internal Audit Plan. V
(Nov 6? 3.Propose of change of internal audit manager \
2020) 4. Revised Procedures for Acquired and Dispose Assets. \
5. In order to reduce currency exchange risks, proposed to trade long term N
forward exchange term of US$110 m.
All members of audit committee approved the proposals in the meeting on Nov 6, 2020.
All members of attended board members agreed with the conclusion reached by audit committee.

(2) Proposal Approved by more than 2/3 of Board Members without Audit Committee Approval:
None.

2. Independent Directors should leave during discussion for matters with conflict of interest.
Name of directors, proposal details, reason of conflicts and voting results:

None.

3. Communication between Independent Directors and CPA (ex. Issues regarding corporate
financial, business operations, methods, results, and etc.):

(1)Internal audit department email audit reports to independent directors in a monthly
basis. The head of internal audit should have specified major findings during
Audit Committee meetings.

(2)Summarized quarterly consolidated and standalone financial statements
information should be delivered and communicated with independent directors
during Audit Committee meetings in order to comply with regulations defined in
No 39 Statements of Auditing Standards and No0.0930105373 of Securities and
Futures Bureau.

(3)No less than 1 Audit Committee meeting per quarter. Summarized communication
among independent directors, head of internal audit, and CPA:

Date Communication Summary Action Item
Matters communicated at the 12th session of the 2nd Audit There were no other
Committee were as follow: recommendations than
1. Report on the results of the internal audit for 2019 Q4. the items donth
2. Discussion of the results from the 2019 internal control lc:frtn municated on the
review and self-assessment. A statement on the effective ’
design and execution of internal controls was also issued The results from the
2020/3/10 ) internal audit for 2019

3. Revision of the PTI “Internal Control System” and
“Internal Audit System.”

4. Approval for the issue of ordinary shares for cash to
sponsor the issuance of depositary receipts (DRs), and/or
issue of ordinary shares for cash, and/or private placement
of ordinary shares for cash, and/or private placement of

Q4 were reported to the
Board of Directors;
Statement on the
effective design and
execution of internal
controls for 2019, as
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Date

Communication Summary

Action Item

overseas or domestic convertible bonds.

5. Accountant’s report on the content and outcomes from
their audit of the 2019 separate and consolidated financial
statements. (including explanation of key audit matters in
the audit report). Discussion and communication of major
accounting estimate issues as well as recent amendments to
tax and securities management regulations. In addition,
review/audit planning for 2020 were also presented by the
accountant. There was also discussion and communication
over major audit risk items already identified by PTL.

Communication with independent directors and
recommendations:

1. The inclusion of explanations for discrepancies in cash
levels, cash flow and cash inflows/outflows in the future

was requested by independent directors.

well as the 2019
separate and
consolidated financial
statements were
submitted to the Board
of Directors for
approval. Once
approved, they were
published and filed with
the competent
authorities on time.

2020/5/8

Matters communicated at the 14th session of the 2nd Audit
Committee were as follow:

1. Report on the results of the internal audit for 2020 Q1.
2. Accountant’s report on the content and outcomes from

their audit of the 2020 Q1 consolidated financial statements.

Discussion and communication of major accounting
estimate issues.

Communication with independent directors and
recommendations:

1. Where there are reservations in the review report for
subsidiaries according to the equity method, an independent
director requested an explanation on how critical it is to the
company and its importance to revenues. The combined
revenues of PTI Xi’an and the Suzhou subsidiary accounted
for 11% of consolidated revenues. PTI proposed that their
financial reports be audited by accountants more frequently
to improve the reliability of consolidated financial reports
and reduce the level of risk borne by the Audit Committee.

2. The accountant will be requested to review and report on
accounts receivable in future financial reports.

There were no other
recommendations than
the items
communicated on the
left.

The results from the
internal audit for 2020
QI were reported to the
Board of Directors;
Once approved, they
were published and
filed with the competent
authorities on time.

2020/8/7

Matters communicated at the 1st session of the 3rd Audit
Committee were as follow:

1. Report on the results of the internal audit for 2020 Q2.
2. Accountant’s report on the content and outcomes from

their audit of the 2020 Q2 consolidated financial statements.

Discussion and communication of major accounting
estimate issues.

Communication with independent directors and
recommendations:

An independent director asked if PTI had obtained ISO
27001 certification and what improvements were made in
the wake of information security incident. How are the
network and USB managed? The chief audit officer gave
an explanation on the recovery and preventive measures

adopted by PTI after the ransomware virus attack in May.

There were no other
recommendations than
the items
communicated on the
left.

The results from the
internal audit for 2020
Q2 were reported to the
Board of Directors;
Once approved, they
were published and
filed with the competent
authorities on time.

-52-




Date Communication Summary Action Item
Matters communicated at the 2nd session of the 3rd Audit There were no other
Committee were as follow: recommendations than
1. Report on the results of the internal audit for 2020 Q3. the items
2. Formulation of the 2021 internal audit plan. communicated on the
3. Accountant’s report on the content and outcomes from left.
their audit of the 2020 Q3 consolidated financial statements. [ The results from the
Discussion and communication of major accounting internal audit for 2020
estimate issues as well as recent amendments to tax and Q3 were reported to the
securities management regulations. The accountant also Board of Directors;
2020/11/6

outlined and discussed the key audit matters for PTL.
Communication with independent directors and
recommendations:

Once approved, they
were published and
filed with the competent

Independent directors recommended the voluntary
establishment off a risk management committee due to its
importance from a corporate governance perspective. PTI

will study the proposal and plan for its implementation.

authorities on time.

(IIT) Variances and Reasons between PTI Corporate Governance Practices and

Corporate Governance Best Practice Principles for TWSE/GTSM Listed

Companies:
Implementation Status Non-implement
Assessment Item . ation and Its
Yes | No Explanation R
eason(s)
1. Does Company follow PTI Corporate Governance Best Practice Principles
“Taiwan Corporate has followed “Corporate Governance Best Practice
Governance Principles for TWSE/GTSM Listed Companies” and Comolied with
Implementation” to \ approved by Board of Directors on Nov 5 2014 and p I W
establish and disclose its amended on Feb 9, 2015 board meeting. The Regulation.
corporate governance document was disclosed in PTI company website and
practices? MOPS.
2. Shareholding Structure
& Shareholders’ Rights
(1)Does Company have
Internal Operation
Procedures for handling 1. PTT has dedicated spokesman and shareholders’
shareholders’ suggestions, affairs department to handle inquiries for L
. ) L . Complied with
concerns, disputes and \ shareholders. Contact information is available on Reeulati
litigation matters? If yes, company website. Legal inquiries will be handling by cguiation.
has these procedures been legal department.
implemented
accordingly?
(2)Does Cgmp any 2. Regular reports and shareholder lists will be
possess a list of major provided by stock transfer agent. PTT has disclosed
shareholders and \ . . . .
. information required by authority and kept good
beneficial owners of these N . .
. p communication with major shareholders.
major shareholders?
(3)Has the Company built
and executed a risk
management system and N 3. Procedures for activities with related parties has
“firewall” between the been established and followed.
Company and its
affiliates?
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Implementation Status

Non-implement

Assessment Item Yes | No Bl at;{on and Its
eason(s)
(4)Ha§ the Cpmpany 4.’Prohibition against Insider Trading” policy has
established internal rules . .
o . been established to educate and prevent insiders
prohibiting insider trading \ . L .
on undisclosed 'Fradlng er who has access to significant internal
) . information.
information?
3. Composition and
Responsibilities of the
Board of Directors:
(1)Has the Company
established a 1. Each director qualifies for requirements defined by
diversification policy for Corporate Governance Best Practice Principles. 11
the composition of its \ Board Directors met professional requirements,
Board of Directors and including no less than 4 and no less than 1/3 as
has it been implemented independent directors. One of director is female.
accordingly?
(2)Other than the
Remuneration Committee
and the Audit Committee 2. The company has set up the Remuneration
which are required by V Committee and Audit Committee as directed by law.
law, does the Company Other committees will be set up as needed.
plan to set up other Board
committees?
3. Board performance evaluation method has been
(3)Has the Company app.roved.in Mar 10, 2020 board m.eeting. Ar.muall
established methodology rev1.ew.w.111 be performed and takc? into consideration o
. for individual director compensation and future Complied with
for evaluating the N hation. C t board of directors have b Reaulation
performance of its Board nomination. Current board of directors have been ’ g .
of Directors. on an annual performed at the h1ghe§t standards for shareholders
basis? ’ interests. 2020 evalu_atlons were done by Feb 2021
’ and results will be discussed in Mar 12, 2021 board
meeting.
4. Starting from 2015, annual independence review of
CAP will be performed and major items are:
a. Review CAP qualification and experiences.
b. Declaration of Independence from CPA including
audit team members and their spouses and
dependents don’t have conflict of interests to
(4)Does the Company influence their independency.
regularly evaluate its N c. Search on internet for records of employed CPA
external auditors’ breach of independence.
independence? d. Evaluate employed CAP independency using
check list defined by No. 10 Article 23 of Certified
Public Accountant Act.
e. Reviewed on Mar 10, 2020 Audit Committee
meeting.
f. Present the evaluation for Board of Directors on
Mar 10, 2020.
4. Has the Company The Stock Affairs Department is in charge of
established dedicated corporate governance related issues and major tasks
person(s) or department to were:
handle corporate Plan annual shareholder and board meetings agenda
governance issues and schedule.
(including but not limited N Planning for board meetings details and notify

to provide evaluation data
for board of directors and
supervisors hold board
meeting and shareholder
meeting, apply
incorporation registration

attendance directors board meeting agenda 7 days
before the meeting. Remind conflict of interests’
attendance to leave when necessary.

Meeting minutes recording. Copy directors and file
the meeting minute document within 20 days of
meeting.
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Implementation Status

Non-implement

Assessment Item . ation and Its
Yes | No Explanation Reason(s)
and modification, and Register for annual shareholder meeting with
record meeting minutes authorization with completed meeting notice,
for board meetings and meeting agenda, annual report and meeting minutes
shareholder meetings)? within required period. File for amendment within 15
days after annual shareholder meeting.
Public announcement of board and shareholder
meeting conclusions comply with regulation and
investor interests.
Assist Directors for continue education programs.
Stakeholders communication methods as below:
Related Party/Major Topics Communication Method
hareholders’ Meeti
Shareholders/Investors S. areho ders’ Mecting
Operations performance, Risk Financial Reports
mgna emenrz Code of ’ Host Quarterly Institutional
busingss con;iuct & ethics Investor Conference
. . ’ Established spokesman and
Regulation compliance, .
. Investor Relations
Technology & Series, and Devartment
Corporate governance Coﬁq pany Website
Emplovees Employees Benefits
Com ensat_iolrjl_y_ Commitiee
pensation, Electronic Platform &
Communication between Anmouncement
employer.and employees, Procedures for Improvement
work environment safety, Proposal Reviewin
career path development, Emgloyee and Em ;gloyer
Human rights of employees, Meetin,
Talent recruitment and &
retainment, and employee Suggestion Box
P Psychological Consultant and
5. Has the Company identify protection Aids
established a means of -
communicating with its Customers Sales Meetings
Technology & Services, [P Customer Satisfaction Survey
Stakeholders or created a . .
. management, Risk Customer Service
Stakeholders Section on . L
. . management, Code of Annual Customer Audit Complied with
its Company website? \ . . .
business conduct and ethics, Regulation.

Does the Company
respond to stakeholders’
questions on corporate
responsibilities?

Supplier management, Green
product, Climate change
management, and customer

communication
Electronic Procurement
Suppliers Platform
Supplier management, Risk Procurement Contract
management, Code of Management
business conduct and ethics, | Supplier Management
Conflict minerals, and Meeting
Procurement policy. Supplier Audit Procedure
Supplier Evaluation
Government Emails and Official Notice in
Regulation compliance, Mail
Corporate governance, Code | Seminars and Public Hearings
of business conduct and Host by Officials

ethics, Human rights of
employees, Working
environment safety, Pollution
prevention, Water resource
management, Climate change
management, and Energy and
Carbon footprint management

Supplement Documents from
Officials

Community

Company Website
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Implementation Status

Non-implement

Assessment Item Yes | No Bl at;{on and Its
eason(s)
Pollution prevention, Water General Affairs Contact
resource management, Window
Academic-Industry
Collaboration, and Giveback
to Community
PTI has set up a section for stakeholders on the company
website to disclose corporate social responsibilities, and CSR
hotline and email account. Dedicated staff will take care of
reported problems.
6.Has the Company
outsource professional N Concord Securities Co. Ltd assisted PTI for Complied with
stock affair organization shareholder affairs. Regulation.
for assistance?
7. Information Disclosure
(1)Has the Company
established a corporate Company website has been set up and well
website to disclose N maintained. Financial and Corporate Governance
information regarding its information will be disclose on the website upon
financial and corporate occurrence.
governance status?
(2)Does the Company use Complied with
other information The Company has dedicated personnel in charge of Regulation.
disclosure channels (e.g. disclosure on MOPS following authority regulations.
maintaining an Investor Relations section under company website
English-language website, discloses information in both Chinese and English.
designating staff to handle \ Spokesman and deputy spokesman are in place. The
information collection Company has been hosting physical quarterly
and disclosure, appointing Institutional Investor Conference. Live webcasting
spokespersons, and replay of conference available on company
webcasting investors’ website for investors.
conference etc.)?
(3) Does the Company
announce and report the
annual financial
statements within two
months after the end of
the fiscal year, and PTI complied with Security and Exchange Act Article
announce and report the \ 36 filine dat
first, second, and third thing date.
quarter financial
statements as well as the
operating status of each
month before the
prescribed deadline
8. Has the Company 1. The Company has set up Corporate Social
disclosed other Responsibility Practice Guidelines and Corporate
information to facilitate a Social Responsibility Office to review and monitor
better understanding of its CSR progress every 6 months.
corporate governance 2. Employees Rights and Employees Care: Please
practices (e.g. including refer to CSR Status Item 3 A-E on Page 3. Complied with
but not limited to \ 3.The Company has set up multiples communication ompliec wr
. S Regulation.
employee rights, channels with investors or shareholders, such as
employee wellness, spokesman, Investor Relations Department, quarterly
investor relations, institutional investor conference, investor seminars

supplier relations, rights
of stakeholders, directors’
training records, the

upon request by security firms.
4. The Company has established “Operations
Sustainability Policy” and “Promotion Committee”.
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Assessment Item

Implementation Status

Yes

No

Explanation

Non-implement
ation and Its
Reason(s)

implementation of risk
management policies and
risk evaluation measures,
the implementation of
customer relations
policies, and purchasing
insurance for directors)?

Annual Risk Assessment Meeting will evaluate and
manage the impacts from emergency events.

5. Supplier Management: Please refer to CSR Status
Item 3 H-I on page 3.

6. Schedule Board of Directors and managements
attending training sections. Please refer to table
below for training details.

7. The Company has enrolled Board of Directors
(including independent directors) and management
for liability insurance. The previous coverage expired
on Aug 26, 2020 and policy was renewed with Chubb
Insurance Taiwan Ltd. with US$30 m premium at
annual costs of US$45,150. Period from Aug 26,
2020 to Aug 26, 2021. Insurance coverage and details
was reviewed on Nov 6, 2020 board meeting.

8. PTT has been certified with ISO27001 Information
security management system in Oct 2016 for
effectively protect corporate and customer I[P and
assets.

9. Please describe improvements made in response to the results of the Corporate Governance Evaluation System

in recent years, and propose what areas and measures will be prioritized for future improvements.

PTI did not receive points for certain items in 6th Corporate Governance Evaluation (for 2019). Improvements
made for the 7th Corporate Governance Evaluation (for 2020) are outlined below:

Type of
Indicator

Indicator Description

Improv
ement
Status

Explanation for
non-improvement or
improvement

Protecting
Sharcholder
Rights and
Interests, and
Treating
Shareholders
Equitably

1.15 Did the company adopt bylaws prohibiting
insiders, including directors and employees,
from using information not available in the

market for personal gain?

Pending

One representative of
institutional director
engaged in short-term
trading. More emphasis will
be placed on education and
reminders in the future.

Enhancing
Board
Composition
and Operation

2.2  Did the company adopt a board diversity policy
and disclose the specific management
objectives as well as the status of
implementation of the diversity policy on the
company’s website and in the annual report?

Comple
ted

2.5 Is it true that the number of the directors on the
company's board of directors who are
employees of the company or of its parent,
subsidiary, or sister company is less than or
equal to one-third of the total number of
directors?

Comple
ted

2.14 Did the company have any functional
committees other than statutorily required
committees, and did such functional
committees have not less than three members,
with at least half of the members being
independent directors, and did the company
disclose the organization, functions, and

operations of such committees?

Pending

Shall be established in the
future if they are required by
the company.

2.15 Did the company disclose on its website how
independent directors communicate on their
own with the chief internal auditor and the
external auditors (e.g. the manner of

communication, the matters discussed, and the

Compl
eted
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Implementation Status Non-implement

Assessment Item . ation and Its
Yes | No Explanation
Reason(s)

results of such communication regarding the
company's financial reports and its financial
and operating status)?

1. Policy to encourage board of directors to enroll in well-rounded programs:

Article of Incorporation 20-3 stated: board members should not be discriminated against gender; all members should be
capable in knowledge, skills, and mind set. All board of directors should be capable in:

1.Operational judgments;

2.Financial analysis;

3.Management skills;

4.Crisis management;

5.Industry knowledge;
6.International perspectives;
7.Leadership skills;
8.Decision Making.
Execution Status:
Independence -
E Age Range Director g = E S o0
= o Seniority i) 2 = E 2 s 3 £
S 5 5 (Years = = E ] Z g =
Name S 2 S |SHf61 |7 |<|3-]> E Z £ 2 2| EZ| =
Sl S (2=l 00| 5| 5| B 2| E| 22| £
= | 60 | 70 [ 80 5 g & = £ = g
=) = =
DK Tsai RoC | Male | V N VI NNV
LY. Hung ROC | Male | V v N NIV Ty [A
1S Leu ROC | Male | V v \ N R
Shigeo Koguchi Japan | Male \/ N ~ N N N N
Daphne Wu ROC | Female v v v v v
Boris Hsieh ROC | Male | V \ \ ~ ~ N N N
Kenjiro Hara Japan Male \/ \/ \/ \/ \/ \/ \/
Jim W.L. Cheng ROC | Male N, NN ~ ~ N \
Pei-Ing Lee ROC Male \/ \/ \/ \/ \/ \/ \/ \/
Morgan Chang ROC | Male N, N N N N N N N
Jui-Tsung Chen ROC | Male v Y N ~ ~ N N N
2. Evaluation of independency of CPA Yu-Feng Huang and Cheng-Ze Lin:
Events Influence CPA Independency: Yes No

1. Do the CPAs have direct and major financial relationship with the Company?

2. Do the Company or any board member lend or endorsement guarantee to CPAs?

3. Do the CPAs lend or endorsement guarantee to the Company?

2 | 2| 2| <

4. Do the CPAs have frequent business relationship with the Company?
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Events Influence CPA Independency: Yes No
5. Do the CPAs have frequent business relationship with any board or management N
members?
6. Do the CPAs employee by the Company as board of director, management, or any position N
could significantly impact on audit now or last 2 years?
7. Are the CPAs going to be employed by the Company as board of director, management, or N
any position could significantly impact on audit in the future?
8. Do the CPAs as family members of board of director, management, or any position could N
significantly impact on audit?
9. Do the CPAs receive any significant valuables or gifts from board of director or N
management?
10. Do the CPAs employed by the Company for consecutive 7 years? \
3. Status of 2020 Continue Education for Board of Directors and Management:
] Duration
Title Name Date Host By Course
(Hours)
Chairman DK Tai 2020/11/05 Talwap Cprporate Governance Taxation Resolutlpn and Impact on 6
Association Corporate Operations(I)(II)
Cyber Security and Corporate 3
Independent | Jim W.L. 2020/11/05 Taiwan Corporate Governance Success
Director Cheng Association Security Exchange Act for Board 3
Liability
Taiwan Corporate Governance .
202011727 Association - Securities & Futures é(fﬂlolsﬁonomlc and Industry 3
Independent . Institute
Director Pel-Ing Lee
200011127 Taiwan Corporate Governance The Raise of Institutional Investor 3
Association for Corporate Governance
Taiwan Corporate Governance
2020/12/04 Association - Securities & Futures E:s: Study and Updatc of Company 3
Independent | Morgan Institute
Director Chang Taiwan Corporate Governance o
2020/12/25 Association - Securities & Futures Case Study of Financial Statement 3
. Fraud
Institute
Independent | Tui-Tsun Taiwan Corporate Governance Policy Analysis for Implantation of
Direrc)tor Chen & 2020/12/10 Association - Securities & Futures | Self-Prepared Financial Statement. 6
Institute Case Study of Internal Control.
CFO & b Teang | 2020824 Accounting Rescarch and gﬁl‘;ﬁ‘;‘:ﬁdﬁﬁﬁgiﬁ’; gead i "
Sr. VP & | 202018025 Development Foundation .
Companies.
Internal Huck Shen 2020/11/09 ~ Accounting Research and Orientation for newly appointed 8
Audit 2020/11/11 Development Foundation Internal Audit Staff

Explanation 4: The operation of our company’s information security management is shown
below:
1.Purpose of information security:

This information security policy was established to comply with the relevant laws and

regulations, and to protect the information assets (including data, software and hardware

equipment) related to the business and information systems of Powertech Technology
Inc. (PTI). The policy is intended to protect against the risk of tampering, disclosure,
damage or loss due to external threats, or their improper management and use by
internal personnel.
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2.Information security guidelines:
PTI followed the “Plan-Do-Check-Act” (PDCA) model set out in the ISO/IEC
27001:2013 specifications for the development, maintenance, continuous improvement
and documentation of an information security management system. This included laying
down of principles for the functions of the management organization, document record
management, and various information security control measures. The focus of the
information security management system is on protecting the information assets of key
company businesses. All activities must be documented or logged in an appropriate
manner to ensure effective cooperation. The relevant steps are set out in each chapter.

Complance.

Eusness
Continuity
Managerient

 system
Development
& Maintgrance

3.Information security governance system:
The “Information Security Management Committee” (“Infosec Committee”) was
established in February 2016 to ensure the information security of PTI. The Infosec
Committee is responsible for promoting and managing the deployment, operation and
maintenance of the information security management system. Effective communication
is to be conducted in accordance with the “ISMS Communication Checklist” with the
state of information security governance reported to the Board of Directors regularly.

ERE2EZA®
Information Security Committee
K ZMEENa
Internal audit
team

BEREE2 K
Chief Information Security Officer

[

l

|

ISMSx £k~ 48 o BERMERARE
ISMS Document Risk management Representatives
team team (from all unit)

Scope of Information Security Committee:

(1) Composition of the Information Security Committee: The unit reports directly to
the President according to the PTI organization chart. The top managerial officers in
the unit make up the Infosec Committee.

(2) The top managerial officer of the information department is also the Chief
Information Security Officer (CISO) of the Infosec Committee.

(3) The audit team is composed of personnel from the audit unit and information
management department. A representative assigned by the Audit Office serves as the
team leader. The team is responsible for internal audits related to ISMS< PIMS and
trade secrets.
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(4) The document team is composed of personnel from legal affairs and information
management department. A representative is assigned as the team leader. The team is
responsible for preparing documentation related to ISMS, PIMS and trade secrets, as
well as matters related to security awareness, education and training.

(5) The risk management team is composed of personnel from legal affairs,
information management department, and packaging & testing RD department. A
representative is assigned as the team leader. The team is responsible for matters
related to asset registries, risk management, and emergency response.

(6) The information security personnel of each unit are designated by the head of each
unit. They assist with the promotion of tasks related to ISMS, PIMIS and trade
secrets.

(7) Alist of all members is maintained by the CISO in the “Infosec Committee
Membership List” and kept up to date when there is a change in membership.

4.Information security management mechanism:

ISO 27001 certification was obtained by PTI in October 2016 and internal controls

based on the standard put into place. A variety of methods including management

review, internal audit, risk assessment, corrective and preventive measures for example
were used to establish an information security management mechanism, strengthen
information security protections, and enhance the standard of information security.

—

Information Security Policy

Information Security Organization

Audit of
Informat
Assets Management -
, = i = . Security
Managemen Manageme Management Access AE N Information
t of Mobile bl il Control of Information Security Manage
ommunica 3 f
Devices ion & Security Audit Management ment

Operations

— — = —_— 4

Management of Undisturbed Operations

5 Information security risk management:

PTI has devised rules and procedures for information security risk management.

(1) Different assets may have different risks. Methods for assessing or calculating
asset value were adjusted to make them more appropriate to the nature of the unit.
(2) The basic information security requirements are data confidentiality, integrity and

usability.

(3) Information security insurance is an emerging risk type that involves information
security rating organizations, claim assessment organizations, and no-compensation
clauses. To mitigate losses caused by information security incidents information
security insurance policy with up to US$10 million in coverage was purchased by
PTI in 2020.
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5.Recent years Cyber Security Training Status :

Annual Hours on Cyber Security Training (unit: hours)

10,000
8,000 7,011
6,000
4,000
2,000

7,674

3,740

2018 2019 2020

2020 1T CAPEX 2021 IT CAPEX Budget

712.9%

77.9%

7. Information security vision and blueprint

To ensure the proper protection of the Company’s information and assets as well as
reduce all potential information security risks, the Company is using all means at our
disposal to implement education and training on information security, establish a
comprehensive set of guidelines on information security, and build a powerful
information security safety net. Potential information security risks are mitigated
through swift and precise threat tracking to reduce the damage risk.

Even though the topic of information security will become increasingly complex in the
future, the Company believes that the continued strengthening of our information
security measures and the support of all employees will ensure our ultimate victory in
this battle for information security.
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IT Information Security Safety Net Y2019 | Y2020 | Y2021 | Y2022
Establishment of information security center v
(SOC)
Recruitment of more information security v v
specialists
Information security education and training v v v v
ISO 27001 }nforfnatlon secu.r1ty management v v v v
system certification and audit
Internal audits of information security v v v %
management system
Information security incident simulations and v v v v

exercises
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(IIT) Remuneration Committee Members and Attendance

1. Information Regarding Remuneration Committee Members

Meet One of the Following Professional Conform to Independent
Criteria Qualification Requirements, together with Status (Notepl)
at least five years of work experiences
Aninstructor or Higher | A Judge, Public Have work Number of
Position ina Department of | Prosecutor, Attorney, | Experience in Other Taivan
Commerce, Law, Finance, | Certfied Public the area of Pl
Accounting, or Other Accountant, or Other | Commerce, Conpacs
Academic Dept related tothe | Professional or Technical | Law, Finance, Concuren] Note
Na Business Needs of the Specialists Whohas | Accounting, or Gl
Company inapublicor  |passed a National Otherwise 18528 [ RS RGN TR R i
private Junior College, Examination and been | necessary for e
College, or University Awarded a certficate ina. {the business of i
Profession necessary for  {the Company
the Business of the
Company
Independentf e w1 Cheng v |vlvivivivlvvly
Director
glgzgf;dent Quincy Lin v Y|V Y I |Resigned on May 27 2020
gli‘jzlc’f;dem Philip$ Wei v |vIviv|vIvIv|v|v] 1 |ResignedonMay 27200
New Appointed on Jun
gﬁzgf;dem BTy Les v |vlvivlvlvlvivlv 52020
New Appointed on Jun
gﬁzgf;dem Morgan Chang v |vlvivivivivivlv 52020

Note 1:Remuneration Committee members during the two years before being elected or during the term of office.

Meet any of the following conditions; please mark the appropriate corresponding boxes:

(1)Not an employee of the Company or any of its affiliates.

(2) Not a director or supervisor of the Company or any of its affiliates. The same does not apply,
however, in cases where the person is an independent director of the Company, its parent company,
or any subsidiary in which the Company holds, directly or indirectly, more than 50% of the voting
shares.

(3)Not a natural-person shareholder who holds shares, together with those held by the person’s
spouse, minor children, or held by the person under others’ names, in an aggregate amount of 1% or
more of the total number of outstanding shares of the Company or ranking in the top 10 in holdings.
(4)Not a spouse, relative within the second degree of kinship or lineal relative within the third
degree kinship, of any of the persons in the preceding three subparagraphs.

(5)Not a director, supervisor, or employee of a corporate/institutional shareholder that directly
holds 5% or more of the total number of outstanding shares of the Company or that holds shares
ranking in the top five in holdings.

(6)Not a director, supervisor, or employee of a company of which the majority of board seats or
voting shares is controlled by a company that also controls the same of the company;

(7) Not a director, supervisor, or employee of a company of which the chairman or CEO (or
equivalent) themselves or their spouse also serve as the company’s chairman or CEO (or
equivalent);

(8) Not a director, supervisor, officer, or shareholder holding five percent or more of the shares of a
specified company or institution that has a financial or business relationship with the company;

(9) Other than serving as a compensation committee member of the company, not a professional
individual who, or an owner, partner, director, supervisor, or officer of a sole proprietorship,
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partnership, company, or institution that, provides commercial, legal, financial, accounting services
or consultation to the company or to any affiliate of the company, or a spouse thereof, and the
service provided is an “audit service” or a “non-audit service which total compensation within the
recent two years exceeds NT$500,0007;

(10) Not been a person of any conditions defined in Article 30 of the Company Law.

2. Operations of Remuneration Committee
(1) Total 3 members of Remuneration Committee.
(2)Service Period: Jun 8, 2017 to May 25, 2020 (3™ Term)
Jun 5 2020 to May 27 2023 (4" Term)
3 meetings took place during 2020, and attendance status as below:

Title Name Attendance In Person By Proxy Aftendanc Note
e Rate
Chair Jim W.L. Cheng 3 0 100%
. . Resigned on
0,
Member Quincy Lin 0 1 0% May 27 2020
e Resigned on
0
Member Philip Wei 1 0 100% May 27 2020
. Appointed on
= 0
Member Pei-Ing Lee 2 2 100% Tun 52020
Appointed on
0
Member Morgan Chang 2 2 100% Tun 52020

Annotations:

I. The meeting minutes should clearly indicate Board meeting date, proposal details, decision, and
opinions from Remuneration Committee when Board Meeting rejected or amended proposals from
Remuneration Committee: No such incident.

II. The meeting minutes should clearly indicate Remuneration Committee decision, date of the
meeting, proposal details, and all members’ opinions when any of the members rejected or disagree
with the decision: No such incident.

Date of
. Meeting Summary Conclusion Follow Up Action
Meeting
1. Review 2019 Director gf Board Compensation Approved by all .
and employee compensation proposal. q Propose in Board
i i attendant
Mar 10 2020 2. Rewew 2019 management compensation . meeting seeking for all
ad_]ustment proposal. committee
Board approval.
members.
1. Review 2019 management compensation A dbvall
rove a
proposal. ) ) PP Y Propose in Board
2. Review of new appointed CEO compensation attendance . .
Aug 72020 el . meeting seeking for
proposa’. . committee
3. Review of promoted management compensation Board approval.
proposal. members.
1. Review new hired management compensation Approved by all .
proposal. Propose in Board
attendance ) .
Nov 6, 2020 . meeting seeking for
committee
Board approval.
members.
3. Regular review of directors'/managerial officers' performance evaluation and other

information such as salary policy, system, standard and structure.
(1) Information from PTI’s review and assessment of remuneration in 2020 is as shown in the
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above table.
(2) The Remuneration Committee shall exercise the care of a prudent manager to fulfill the
following duties, and submit recommendations to the board of directors for discussion.

A.
B.

PTI remuneration rules are regularly reviewed and amendments proposed.

Establish and regularly review the annual and long-term performance targets for
directors and managerial officers, as well as the policies, systems, standards, and
structure for their remuneration.

PTI directors and managerial officers are regularly assessed on their ability to meet
performance targets. The content and amount of their individual remuneration are set
accordingly.

(3) The PTI Remuneration Committee shall carry out its duties in accordance with the
following principles:

A.

B.

Ensure that the remuneration arrangements of the Company conform to the law and
are sufficient to attract quality talent.

The performance evaluation and remuneration of directors, supervisors and executives
should take prevailing industry standards into account and take into consideration the
amount of personal time invested, responsibilities, personal target completion,
performance in other roles and company compensation for other people in equivalent
roles in recent years. The achievement of the company's short-term and long-term
business objectives as well as the company's finances are used to evaluate the
correlation between personal performance, company business performance and future
risks.

The remuneration plan should not entice directors and managers into exceeding the
Company’s capacity t for risk in pursuit of personal remuneration.

Short-term performance bonuses for directors and senior managerial officers, and the
timing of variable salary payments/remunerations shall be set with reference to the
particular industry characteristics and the nature of the Company’s business.

Whether the content and amount of director and managerial officers’ remuneration is
reasonable should be taken into account. It is inadvisable for the remuneration decided
for directors and managerial officers to diverge excessively from financial
performance.

Members of the Committee may not participate in the discussion and voting on their
personal remuneration.
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(V) Fulfillment of social responsibility as well as deviations from Corporate Social
Responsibility Best Practice Principles for TWSE/TPEX listed companies and their

reasons:

Assessment Item

Implementation Status

Yes

No

Summary Explanation

Non-implemen
tation and Its
Reason(s)

1. Does the company have a
designated unit in charge of
promoting corporate social
responsibility that, following
the principle of materiality,
conducted risk assessment on
environmental, social, or
corporate governance issues
related to the company's
operations, and adopted
relevant risk management
policies or strategies?

I. A “Corporate Responsibility Office” has been

established by the Company under the
Board of Directors and reports to the Board
every year. As the designated unit for
corporate social responsibility and risk
management, the Office oversees the CSR
Promotion Team, the Business Continuity
Management Committee and other
functional organizations.

The CSR Promotion Team used experience
from past engagements with different
stakeholders and the four reporting
principles (materiality, stakeholder
inclusiveness, sustainability context and
completeness) of GRI Standards as a
reference. The process for identification of
material issues is used to analyze
sustainability issues and establish their
materiality. These provide an important
reference for determining the strategy and
goals in CSR promotion.

The “Risk Management Policy” was drafted
by the Company and submitted to the 2nd
meeting of the 9th Board of Directors on
August 7, 2020, to serve as fundamental
risk management principles of the
Company. The Business Continuity
Management (BCM) Committee convenes
the risk identification meeting every year to
examine potential emergencies or impacts
on business continuity, Risk management
policies or strategies that encompass
management goals, organizational structure
and accountability are then formulated. Risk
management and response are then
strengthened through effective
identification, measurement and execution.
The risk assessments encompassed
environmental, social, and corporate
governance issues related to the company
operations.

Potential risks were identified for six issues
in 2020, namely “personnel safety”, “IT

LN

security”, “environmental and climate
change”, “regional conflict”, “supply chain
management”, and “regulatory change.”
Dedicated personnel were assigned to

manage and respond to different categories

None.
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Assessment Item

Implementation Status

Yes

No

Summary Explanation

Non-implemen
tation and Its
Reason(s)

of risk. Early warning, response, crisis
management, business continuity plan and
recovery operations were used to establish a
safety net that ensures the continuity of
operations. The content of relevant risks
were also reported to the Board of
Directors.

II. Does the Company have a unit
that specializes (or is involved)
in CSR practices? Is the CSR
unit run by senior managerial
officers and reports its progress
to the Board of Directors?

II. A dedicated “CSR Office” was established by

on August 1, 2014, to ensure proper CSR
management, and was approved by the
Board of Directors on February 9, 2015.
The CSR Office reports to the Board of
Directors and is responsible for the
development and execution of CSR policy,
system, related management policies and
action plans. The “CSR Committee” is
convened every quarter to brief senior
managerial officers on current progress. An
annual report is also made to the Board of
Directors.

None. °

III. Environmental Issues
(I) Has the Company established
a proper environmental
management system based
on the characteristics of the
industry?

(D PTT has established an environmental

management system based on the
characteristics of our industry to fulfill our
corporate responsibility on environmental
protection as well as look after the safety
and health of our employees. Certification
for ISO 14001 environmental management
system was obtained in 2003, followed by
OHSAS 18001 (now ISO 45001)
occupational safety and health management
system in 2004. All factories also
progressively obtained ISO 50001 energy
management system certification from
2019 onwards. Environmental, safety and
health management activities are now
conducted in accordance with these
standards. Environmental, safety and
sustainability goals are now set and
reviewed on a regular basis. The operation
of the international standard management
systems enables PTI to effectively control
emissions, water pollution and waste from
the production process. In addition, IECQ
QC08000 hazardous substance
management system certification was
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Assessment Item

Implementation Status

Yes

No

Summary Explanation

Non-implemen
tation and Its
Reason(s)

(II)Is the Company committed to

improving the efficiency of
the various resources and
using recycled materials
which have a low impact on
the environment?

(IIT) Does the company evaluate

the potential risks and
opportunities to its business
from climate change now
and in the future, and take
appropriate measures to
counter climate change
issues?

(IV)Does the company disclose

the annual emissions of
greenhouse gases (GHQG),
water consumption, and
total weight of waste for the
past two years, and set
management policies for
energy conservation,
reduction of GHG
emissions, water use and
other wastes?

obtained in 2008. The certification ensured
that PTI products do not contain substances
harmful to human health or the
environment, and complied with
international regulations and customer
requirements, reducing the environmental
impact of our products and increasing their
competitiveness.

(2) Refer to Note 1.

(3) Refer to Note 2.

(4) Refer to Note 3.

IV.Social issues
(I) Does the Company formulate

management policies and
procedures based on the
relevant laws, regulations
and the International Bill of
Human Rights?

(I) The “Responsible Business Alliance” (RBA)

is committed to supporting the rights and
well-being of workers and communities
worldwide affected by the global supply
chain. The “RBA Code of Conduct” is a
set of standards on social, environmental
and ethical issues in the global industry
supply chain that references key
international human rights standards
including the “United Nations Guiding
Principles on Business and Human
Rights”,

the “Declaration of Fundamental
Principles and Rights at Work “of
International Labor Organization (ILO),
and “Universal Declaration of Human
Rights.”
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Assessment Item

Implementation Status

Yes

No

Summary Explanation

Non-implemen
tation and Its
Reason(s)

(I)Has the company formulated
and implemented
reasonable employee
benefits (including salary,
leave, and other benefits),
and ensured that business
performance or results are
adequately reflected in
employee remuneration?

(IIT) Does the company provide
employees with a safe and
healthy working
environment, and
administer safety and health
training on a regular basis?

(IV)Has the company established
an effective career
development and training
program for employees?

The “RBA Code of Conduct” introduced by
PTI in 2009 covers labor, health and safety,
environment, ethics and management
systems. PTI became a formal member of
RBA on April 20, 2015.
The Social Accountability 8000
International Standard (SA8000) was
formulated with reference to International
Labor Organization]LO, UN Convention on
the Rights of the Child, and Universal
Declaration of Human Rights. It is a
management standards system for the
protection of labor rights, occupational
environments and labor conditions.
Workplace PTI has been working actively to
introduce the SA8000 social responsibility
management system. Certification was
achieved in 2016 and all subsequent annual
audits passed successfully.
PTI is committed to providing employees
with safe and healthy working environment
where employees can realize their true
potential; to fulfill this commitment, we
comply with local laws and regulations, and
have also formulated the relevant
management policies and procedures based
on the RBA Code of Conduct and the
international labor/human rights standards
set out in SA8000.

(2) Refer to Note 4.

(3) Refer to Note 5.

(IV)PTT’s planning of the education and training
system ensures our training investment is
aligned with business philosophy. The
interaction between different training
mechanisms provide employees with a
complete blueprint for training and career
development. Training tailored to each role
and grade ensure that our talent cultivation
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Assessment Item

Implementation Status

Yes

No

Summary Explanation

Non-implemen
tation and Its
Reason(s)

(V) Does the company’s products

and development will meet PTI’s needs for
business growth.

supplier management
policies requiring suppliers
to comply with the relevant
provisions regarding issues
such as environmental
protection, occupational
safety and health, or labor
rights, and specify the
status of implementation?

v (V) The PTI “Code of Business Conduct and
and services comply with Ethics” required relevant policies to be
relevant laws and formulated for all company R&D,
international standards in purchasing, production, operation and
relation to customer health service processes, such as: Policies for
and safety, customer preventing stakeholders from being harmed
privacy, and marketing and by products or services, prohibition against
labeﬁng of products and leaking of confidential information,
services, and were relevant prohibition against violation of intellectual
consumer protection and property rights, or engaging in unfair
grievance procedure competition. PTI management of
policies implemented? intellectual property is explained in item 6

of the following table.

The relevant complaints procedure has been

established by PTI. In addition to internal

announcements, complaints channels are

also disclosed on our corporate website to

safeguard the interests and rights of both

internal and external stakeholders.
(VI)Does the company adopt v (VI) PTI considers suppliers/contractors to be

our partners. Our supply chain management
strives for steady development and
sustainability through mutual cooperation.
Targets and assessments are continuously
set for quality, delivery time, cost and
technology. Planned visits and on-site
audits of business systems are conducted
every year as well. The audit systems
include:
(1) Quality management system
(2) Green product management system for
non-use of hazardous substances in raw
materials
(3)RBA Code of Conduct management
system on labor and human rights, the
environment and ethics
(4) Environmental, safety and health risk
management
Our “Code of Business Conduct and Ethics”
require potential suppliers to undergo an
assessment of their past business
associations. A suitable screening process is
used to examine their business dealings and
determine whether they have a past record
on environmental and social impact.
PTI’s supply chain management practices
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Implementation Status Non-implemen
Assessment [tem tation and Its
Yes| No Summary Explanation Reason(s)
are explained in item 7 of the following
table.
V. Does the company refer to v V. Our 2020 CSR Report was prepared in None.
international reporting accordance with the “Core “options of the
standards or guidelines for the GRI Guidelines published by the Global
preparation of corporate social Reporting Initiative (GRI). Verification by
responsibility reports and other an independent third-party was conducted
reports that disclose by the British Standards Institution (BSI) in
non-financial information? accordance with AA1000 AS Type II
Does the company obtain high-level assurance. Limited assurance
third-party verification or was also carried out by PwC Taiwan in
assurance for the reports accordance with the ISAE3000 standard.
above? The information for “salary of permanent
employees in non-management positions”
was verified by Deloitte.

VLIf the Company has established corporate social responsibility principles based on "Corporate Social
Responsibility Best Practice Principles for TWSE/TPEX Listed Companies”, please describe any
difference between the principles and their implementation:

PTI referred to the “Corporate Social Responsibility Best Practice Principles for TWSE/TPEX Listed
Companies” and other relevant laws and regulations in formulating our own “CSR Best Practice
Principles.” The CSR Best Practice Principles were approved for implementation by the Board of Directors
on November 8, 2013. Amendments were passed by the Board on November 4, 2016, to improve CSR
performance, promote better corporate governance, develop a sustainable environment, protect social
welfare and strengthen the disclosure of CSR information. There is no difference between the defined
principles and their implementation. These principles apply to the overall business activities of PTI and all
subsidiaries.

. Other supplement information:
Referred to Note 8.

Note 1 Performance management targets for energy/resource recovery were set by PTI to improve resource
utilization and reduce the environmental impact of production activities. The results are reviewed on a
regular basis; We also assessed and advocated the use of reclaimed materials with low environmental
burden/impact where it does not affect product quality. To protect the environment as well as cope with
the effects of climate change and water resource depletion, we are gradually increasing our waste
recycling and energy savings every year. Reclamation of process water has also been increased as an
alternative to tap water use.

Last 3 years’ energy usage details as below:

Item 2018 2019 2020
Waste Recycle (Ton) 749.79 890.15 1,023.06
Electronic Saving (kWh) 10,015,926 25,249,932 11,595,401
Waste Water Recycle 1,227,588 1,337,968 1,403,547
(Ton)

2020 recycled 36% waste water during assembly process and 2% improvement than 2019.
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The trend of recycled water in PTI Taiwan's packaging process plant
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Note: Packaging facility including: Plant 1A, 2A/B, 3A, 3C, 8, and 11A.

I  PTI is responding actively to the threats posed by extreme climate events and is
committed to the continued reduction of greenhouse gases, waste, and wastewater
discharge. We are working actively on plans and configurations that optimize our
energy efficiency, conducting R&D on low-carbon or energy-efficient products, and
continuing to review our risks and opportunities under the TCFD framework every
year. Response and management plans have been put into place to turn crisis into
opportunity. These positive changes are also being pushed out to our suppliers to
build a resilient climate change culture so that we can realize our goals and
responsibilities on sustainability. The outcomes of the 2020 TCFD assessment were
as follow:

1. Risk factors: Increase in demand for use of green electricity, increase in carbon
prices (carbon taxes), and increase in demand for alternative low-carbon
products and services.

2. Opportunities: Development of low-carbon or energy-efficient products,
upgrading of green production, distribution and logistics processes,
improvements to energy efficiency.

3. Response: The four core elements of governance, strategy, risk management,
and metrics and targets in the TCFD framework were used to identify climate
change risks and opportunities. The results were then used to formulate
response measures and business continuity plans that help mitigate the impact
of climate risks. PTI can then take advantage of climate opportunities to the
resilience of our business operations.

III. Measures such as energy conservation, carbon reduction, greenhouse gas reduction,
reduced water consumption and waste management were promoted by PTI through
the internal management system and various pollution control facilities to fulfill our
corporate social responsibility. Our goal is to promote sustainable environment. An
explanation of the statistics from the past two years is provided below:

1. GHG emissions, water consumption and total amount of waste
(1) Greenhouse gas emissions
A voluntary GHG inventory has been conducted by PTI every year since 2007. The inventory
outcome serves as the basis for reduction efforts. The 2020 GHG emission statistics for PTI were
based on data from actual inventories conducted at each production site that were verified by an
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independent third-party (BSI). Direct GHG emissions (Scope 1) accounted for 8.27 % of total
emissions. The main source of indirect GHG emissions (Scope 2) was electricity consumption and
accounted for 91.73% of total emissions. The GHG reduction strategy implemented by PTI focused
therefore on electricity management and reduction of electricity use. GHG emissions over the past
two years are shown in the table below:

Emissions of greenhouse gases by PTI in the last two years are as follow:

Greenhouse Gas Emission (Unit: ton CO2e/ year)

Item 2019 2020

Category 1 32,477.99 36,669.31

Category 2 386,986.23 406,689.35

Total Emission 419,464.22 443,358.66
(2) Water Usage

Extreme weather caused by climate change significantly impacted the water
resources. PTT has been taking proactive actions for usage reduction, recycle
and re-use. Table summarized the water usage for 2019 and 2020:

Item 2019 2020
Tap Water (Ton) 2,293,108 2,634,492
Unground Water (Ton) 175,442 159,960
(3) Waste Material

PTI generated 2,024.64 tons of hazard wasted material and recycled 1,023.06
tons in 2020. All hazard wasted material were handle by qualified suppliers. In
additional to reduce waste material, PTI will focus on recycle and reuse to
reduce the impact of the environment.

2. Promote energy saving, greenhouse gas reduction, water usage reduction, waste
management and other measures in responds to climate change, PTI has annual goals and
manage the results of our environmental protection outcome via data management. This
includes:

(1) Annual Goals

® Average Waste Recycling rate at 43.98%

® Dicing & Grinding Wastewater Recovery Rate >87%

® Reduce CO2e Emission from 2015 in 2030 target for 15%

(2) Environmental Management Plan
To fulfill company’s corporate social responsibility and through the correct use of pollution
monitor system, PTI has a long-term plans and measures for environmental management:

A.Air Emission: PTI Taiwan installed air pollution prevention equipment especially
designed for reducing Volatile Organic Compound (VOCs) emissions. They are tested
regularly to comply with the treatment efficiency tests.

B. Wastewater Recycle: Recycle and reuse the wastewater from the dicing and grinding
process in order to reduce the use and protection of water resource.

C. Waste Removal: PTI complies with the law in regard to the treatment of generated
waste. We implement a proper recycling program at the source of the waste to
improve the recycling efficiency. By collecting, classifying, reducing, and recycling,
our major strategy focuses on "recycling" instead of "dumping." Transforming waste
to resources will not only reduce impact on environment, but also increase the value
generated by recycling.
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D. Audition and Coaching the Contractor: PTI audit our supplier and outsourcer with
environmental pollution risks regularly. We also coach our contractor to carry out
environmental protection duties; altogether we fulfill our responsibility of
environmental protection as enterprise, and the goal of sustainable supply chain.

E. Energy Saving and Carbon Reduction: An energy-saving cross-department task force
to monitor energy saving project and the reduction of energy and greenhouse gas
emission. PTI voluntarily provide carbon emission information in order to correspond
with global trend.

F.Autonomous Environmental Monitoring: Consist of wastewater properties, noise, air
quality and waste monitoring in order to control the effective and impact of enterprise
activities.

G. Alternation of Environmental Permit: Update our environment permits to corporate
with our enterprise activities and allow our activities and emissions in accordance to
the law

3. Environmental Protection Department
The company has Occupational Safety and Environmental Protection Section, specific in
the management and promotion of occupational Safety and environmental protection, also,
supervise pollution prevention facilities are function normally. Furthermore, the
occupational safety and environmental protection committee consists of high ranking
supervisors and selected departmental representative, which, in charge of drafting,
responding to, and executing topics related to sustainable environment.
4. Environmental Safety and Health Policy
To implement environmental safety and health protection values into business operations
and every employee, the company has established “Environmental, Health and Safety
Policy” and put actions on our employees, customers and other interest groups. Detailed
illustrations are as follow:
1. Convey our environmental, health and safety policy to our employee, customers and
other interest groups.
2.Comply with policies which demand for environmental protection, health and safety and
the demand of the customers.
3. Participation of damage, disease and accident prevention and damage control from all
employees.
4. Compliance with international environmental protection tendency, promote energy
saving and reduce waste.
5.2020 Results
With active plans to combat global climate change, PTI has notable results in 2020 as
follow:
® Climate Change Program rated B
PTT has rated B in the Climate Change Program launched by Carbon Disclosure
Project (CDP) and has an index of management.
® Water Questionnaire (WQ) rated B-
PTI has rated WQ and has an index of management.
® PTI has identified risks of climate change through the guidance of TCFD in 2020.
More analysts need to be done to comply with regulation, technology, market
demand, social, and operations risks.

4.PTI Taiwan total employee other incentives and fringe benefits were NT$270 million in 2020.

Details in below:
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Category Details

Other +Annual Incentives : distributed in Jun and Dec
Incentives | Quarterly Incentives : base on company financial performance target
-Compensation/Encouragement Incentives : base on company financial
performance target, individual employee job performance and contribution
- Pay Raise : annual adjustment

Fringe *Special Events (Weeding ~ Childbirth ~ Hospitalization ~ Funeral)
Benefits | ‘Birthday
‘New Year Festival ~ Dragon Boat Festival + Mid-Autumn Festival
‘Movie Tickets
*Travel Vouchers
‘Meals discounts
‘Free group insurance coverage( Life insurance for spouse & dependent -
accident insurance ~ medical insurance ~ cancer insurance, etc.)
‘Free annual physical check-ups
Club Activities
*Other Events ( Year-end party ~ Family Day etc.)
‘Discounted Stores (over 600 discounted stores)
‘Emergency Fund for employees in need

5.Given the consideration of the working environment and the importance of personal protective
equipment, PTT is to provide a safe and healthy working environment. The protection of
employee’s safety measures is as follow:
1. Implementation of "Environmental Safety and Health Policy"
To prevent occupational injuries and accidents and ensure the safety and health of our
workplace, we implemented our “Environmental Safety and Health Policy.”
(1) Notify employees, customers and related parties with environmental, safety and health
policy.
(2) Comply with the legislation of environmental protection, safety, health and customer
requests.
(3) Participate in prevention of injury, illness, accident and lost control by the entire
employees.
(4) Accommodate international environmental trend to drive energy-saving and
waste-minimizing activities actively.
(5)Review and constantly improve the environment and OH&S management system to
promote the whole performance.
2. Follows the Health and Safety Management System
Based on ISO 14001 and OHSAS 18001 systems to manage
3. Measurement of Operating Environments
PTI conducts measurements of operating environments every six month to understand the
hazard exposure in workplace environments. If the measurements return abnormal readings,
we perform monitoring and improvement on the affected areas.
4. Personal Protective Equipment
To ensure the safety and health of employees and minimize exposure to harmful factors,
PTI has implemented its personal protective equipment management regulations and
required that employees wear appropriate personal protective equipment when handling
hazardous operations.
5. Health Care
We provide comprehensive employee care and health care system to ensure every
employee's mental and physical health. Including comprehensive channels for open
communication, psychological counseling system, manage and follow up on health
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conditions with regular and special health examinations and medical counseling service.
We value the health of working mothers and manage the prevention of disease triggered by
abnormal workload toward employees, thus, creating an excellent work environment and a
healthy corporate culture.

6. Training & Development
To raise the awareness of environmental safety and health, beside from training for new
employees, PTI organize various training courses annually. Such as, waste management,
greenhouse gas inspection, hazardousness identifies, risk and environmental assessment,
personal protective equipment management, automatic check, emergency response and
health seminars.

7. Health promotion and management
A number of health promoting activities were held in 2020, including: Flu vaccination,
employee health exam, blood donation and bone density testing. Total attendance was 4,326.
On-site physician services were provided 292 times in 2020.

8. Industrial safety inspections
A comprehensive inspection system was established to ensure that health and safety
personnel can use the corrective and preventive actions of the management system to
identify problems areas and prevent accidents in the factory and its surrounding area. They
are also expected to cooperate with the site manager on self-inspections or joint inspections.
Identified deficiencies and their correction rate are analyzed by department and type then
submitted to the monthly industrial safety meeting and the quarterly meeting of the
Occupational Health and Safety Committee for review.

Responsible Personnel/Content Frequency

1 Site inspections by industrial safety No less than once a
personnel day

) Environmental safety inspections by No less than once a
industrial safety personnel week

3 Special environmental inspections by No less than once a
industrial safety personnel month
Topical inspections by industrial safety
personnel

4 (In response to regulatory changes, incidents, R
and after internal/external audits)

5 Cross-audit of industrial safety performance Once a quarter
management

6 Industrial safety inspection of production No less than once a
sites week

7 Walk-about management by site management/Random
Internal joint inspections by factory

8 director/department heads SR

The Intellectual Property Management Department is the designated company unit for
intellectual property (IP) management. The relevant plans and management activities
are as shown below. The status of planning and execution was reported during the
3rd meeting of the 9th Board of Directors on November 6, 2020. The details were as
follow:

1. Intellectual property strategy
PTTI initially focused on boosting our “patent count” to protect our business
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freedom and strengthen our competitive advantage. Our patent strategy began
shifting towards “patent quality” in 2012. We have been integrating our patents
with products and technologies over the past years to create value and revenue. We
also developed an IP management plan based on the patent strategy of our R&D
department, continued to make improvements of the [P management system, and
engaged in the production, management and application of IP to maintain our
technical leadership.

2. Intellectual property management system
The “Guidelines for Patent/Trademark Application and Management” and “Patent
Proposal/Application Management System” were formulated and introduced by
PTI to encourage the conversion of R&D outcomes into patent proposals by
research personnel. These streamlined the process for researchers to submit
proposals and allow members of the review committee to determine the value of
proposals from all aspects. Patent engineers can also track the progress of patent
applications and ensure the quality of execution.
PTTI also formally applied for Taiwan Intellectual Property Management System
(TIPS) certification in 2020. Management certification in three areas (patent,
trademark and trade secrets) were completed in December of the same year and the
IP report published on the corporate website.

3. Potential IP risks and responses

(1) Implementation of regulatory compliance: In the future, business strategy
must be connected to IP management and meet the requirements set by IP
indicators newly added to the “Corporate Governance Evaluation “in order to
achieve regulatory compliance. [P management must therefore be linked to
our business strategy to maximize the returns from IP created by PTI and
continue improving our ranking in the Corporate Governance Evaluation.
The IP management system will be expanded to all local and overseas
subsidiaries of PTI Group as well to secure customer recognition of our IP
management capability.

(2) Implementation of [P management: PTI is required by customers to engage in
data loss prevention. We have strengthened our management of information
security and trade secrets but more work needs to be done to prevent risks
from inadequate control of intellectual property rights as a whole. IP audits,
IP management documentation and standardized management must be
implemented to ensure that PTI and customers’ interests are not harmed.

(3) Protection and application of R&D accomplishments: It is essential for PTI
to establish a long-term technological advantage due to the trend towards
diversification and high-technology in the packaging & testing industry. We
our own in-house R&D capability and the ability to cultivate customers that
provide a stable source of orders but there is a risk that competitors may
develop similar products. A sound IP management system must be
established for preemptive protection and application R&D outcomes to
prevent the development of similar products by competitors that impact on
our competitiveness in the industry. A target of 55 patent proposals has
therefore been set for 2021. Quarterly audits and an annual inventory will
also be undertaken for trade secrets protection.

4. Future planning
PTI will build on the results of TIPS mentoring to ensure the proper
implementation of the IP management system. All documentation and forms will
be bilingual in Chinese and English making them suitable for use in all domestic
and foreign PTI subsidiaries. The development of a trade secrets protection system
will highlight our IP capabilities and demonstrate our competitiveness.
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5.PTI IP awarded as of end of Apr 2021:

. 3 . . . . .
Innovation |Domestic Applied = Approved : International Applitl 8 Lyprmroned
Bt 89 cases |303 cases 126 cases |168 cases
IP Case — - —— .
Number |™ New Domestic|APPlied * |Approved = |, . |Applied : |Approved :
Patten 0 cases 7 cases 0 cases 4 cases
m Logo Domestic Lyppllizal £ o International LaPLEt S e e 6
0 cases 18 cases 0 cases 23 cases
1P . . Trade . .
Category Copyrights (International : 2 Secrets Listed in index

7. Supplier Management Guidance:

PTI has established effective and comprehensive supplier management guidance to secure
suppliers and company sustainability.

New Supplier Evaluation |

«Assess new suppliers, including paper, factory, and sample evaluations.
*Supplier candidates must signthe “BusinessIntegrity Commitment” .

*ThosewhomeetPTI" srequirementsare eligible suppliers.

Supplier Assessment

J

« Assessing supplier of raw materials every season/six months.

« Assessment criteria include quality, delivery, cost, and technology.

* Supplierswhofail the assessmentare required to improve within a time limit
and shall provide evidence of improvement or be inspected on-site.

Supplier Audit

J

* Major raw material suppliers are audited annually according to the plan.

« Auditing categories include quality managementsystem, green product system,
environment, safety, and health system, and RBA system (Labor Rights).

* When deficiencies are identified, suppliers are required to submit appropriate
improvement plans with specific goals and time limit. Those who fail to achieve
the goals in the time limit are disqualified as suppliers.

[ Supplier Consultation and Training ]

*Regular on-site consultation and training.

*Supplier Social Responsibility Promotion Workshopsare held for promoting
green policies, quality policies, integrity, ethics, and CSR.

«Direct material suppliers must have international certifications such as the ISO
9001 Quality Management System. Those without certification mustimplement

plans.

*Encourage suppliers to use electronic receipts to help reduce consumptionof
natural resources.

1. Supplier evaluation
Key raw material suppliers must pass supplier evaluation and undergo regular audits to ensure
that they comply with PTI requirements on sustainability management and partner quality. All
of PTI’s raw material suppliers are evaluated quarterly against quality, delivery, cost, and
technology targets. If any quality or delivery issues are identified during the evaluation, the
supplier will be required to carry out immediate corrective action. They must then also provide
supporting documentation on their corrective actions or undergo an on-site audit. All raw
material suppliers evaluated in 2020 reached the standard for supplier eligibility.
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2. Supplier audits

Key raw material suppliers are screened by PTI and evaluated on the basis of quality of
process requirements. The evaluation outcome is then used to organize the audit plan. A total
of 25 domestic suppliers were audited in 2020 after the COVID-19 restrictions were eased.
These included key suppliers of raw materials and labor services. Due to continued concerns
over COVID-19, any suppliers with major quality issues or fail to meet the quality targets
undergo a written quality audit over the phone or through video-conferencing. In 2020, PTI
Taiwan conducted a total of 27 “quality system audits” or "RBA Code of Conduct system
audits” for key suppliers of raw materials used directly in products, contractors and labor
service suppliers. The majority of non-conformities identified during on-site supplier audits
in 2020 related to process control, occupational health and safety management, fire safety, SOP
implementation and 6S management on the production line. Suppliers were asked to
implement corrective action by the given deadline. Follow-up inspections found that corrective
action was carried out for all non-conformities and no supplier were disqualified as a result of
audits.

PTI Taiwan Number of Supplier Audits

60
40
i .
0
2018 2019 2020
Existing o Mew
suppliers  © Suppliers

3. Hosting of “Supplier Social Responsibility Conference”

A supplier conference is held by PTI every year to establish a sustainable supply chain and
effectively convey the concepts of corporate social responsibility. In addition to promoting
joint growth and positive relations with suppliers, the conference is also used to share trends in
sustainable development and the social responsibility activities on each side. By working
together to promote the ideals of social responsibility, PTI and its suppliers can have realized
the shared values of sustainable development and mutual success.

A total of 106 vendors and more than 150 representatives of chemical, material and human
resources companies took part in the 2020 “Supplier Social Responsibility Conference.” The
conference agenda encompassed developments and requirements of international GP
regulations, information security awareness, environmental health and safety reviews, and
creating sustainable new value together through CSR. These topics helped suppliers
understand the direction that PTI is taking on sustainability so that everyone can work together
towards the common goal of a sustainable future.

8. Status and Results of the Practice of CSR
Social Aspects:
1. Talent Recruitment
PTI continues to provide job opportunities by employing over 2,083 employees in 2020.
At the same time, we hire from the minority groups which helps resolve their economic
pressure. In 2020, we have 106 employees from minority group.
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2.Employment for Disabled People
To attend the needs of disable people and improve our work environment, we welcome
physically or mentally disadvantaged persons to work at PTI. PTI continues to hire
disabled people in accordance to the law, as of Dec. 2020, PTI have 116 employees from
disadvantaged group and we have hired 37 persons in 2020.

PTI Tziwan Trend of Employing People with Disabilities
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3.Establishment of “PTI Education Foundation”
PTI has established the "PTI Educational Foundation" (the Foundation) in 2017, to
promote technology education, culture education, and talent development, as well as to be
responsible corporate citizens. The foundation has been actively involved in community
services to make the world a better place to live in.
2020 community give back included:
<> Sponsorship for remote area elementary school baseball weekly activities
< Internship for nationwide college students
<> Volunteers for children in need
<> Santa for 3 remoted Children charity centers located in Taoyuan, Hsinchu, and Meili.
<> Sponsorship music concerts and nature education for remote area children in need
<> Sponsorship for “Twelve Nights II” movie to promote the awareness of animal
welfare.
<> PTI Educational Foundation has granted scholarship to 215 students in 2018, along
with win-win situation for schools and our company
4. Volunteers Activity
PTI founded the volunteering club and with the resource from PTI Education Foundation.
We were able to actively promote community service and care, also, be responsible
corporate citizens. The company events invite charity groups to setup stalls to increase
fundraising for the minority children, elderly living alone, and charity groups.
5.Industrial-Academy Collaboration
PTI has dedicated to the cultivation of students, enthusiastically working with nearby
schools to create more job opportunities. PTI promotes industry-academy collaboration to
ensure talents are properly developed and willing to stay with the company, thereby
creating a win-win collaboration between corporate and sociality.

Employee Aspects:

1. Policy for Positions Retained without Pay
Following government regulations, PTI (Taiwan) allows applications for positions retained
without pay from any gender to encourage childbirth. As for 2018, there are a total of 367
childbirths under this policy.

2. Positions Retained without Pay:
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< In 2020, 376 employees applied for maternity/ paternity leave without pay, and over
15.5% were male employees. Among those who applied for position retained without
pay for maternity or paternity, 84% of employee returned to their positions. After
returning to their positions for one year, retention rates were 88%.

<~ Breastfeeding Room: We encourage postnatal employees to feed and collect breast milk.
All plants are equipped with breastfeeding rooms with refrigerators installed for
breastfeeding mothers to use.

<> Reserved Parking Spots for Pregnant Women: To allow pregnant women and postnatal
mothers to have more convenient workplace, we have reserved parking spots for
pregnant women for their priority parking.

3. Child-Care Service
PTI cares about the employees and their interaction with their families. We bring energy
and happiness to their lives in addition to job opportunities in many regions. By having the
employee welfare committee signing designated kindergartens and child-care facilities in

the areas where employees reside, we offer options of pre-school care for the children of
our employees so that the employees can excel in both their work and their family life

without any worries.

VI. Status of Business Conduct and Ethics

Implementation Status Non-implement
Assessment Item . ation and Its
Yes | No Explanation R
eason(s)
1. Establishment of
Corporate Conduct and
Ethics
Policy and
Implementation Measures
(1)Does the company
have bylaws and publicly
avallablle dgcuments The Company’s Board of Director has approved “Corporate
addressing its corporate . o . o
conduct and ethics policy Conduct and Ethics Policy .base on'the g}nd'ance”of Publ.lc
and measures. and the N Company Conduct and Ethics Practice Principles” on April 30
. ’ . 2013, and approved the 1st amendment on Feb 9 2015. 2%
commitment regarding rd
. . amendment approved on Nov 2 2018. 3" amendment approved on
implementation of such Mar 10 2020
policy from the Board of '
Directors and the
management team?
The Company has established the following guidance: Comply with
Prohibition against Providing or Accepting Improper | regulations.
Benefits
Prohibition against and Handling Procedure for
(2)Does the company Facilitating Payments
establish relevant policies Avoidance of Conflict of Interest
which are duly enforced Procedures for Making Political Contributions,
to prevent unethical Charitable Donations or Sponsorships
conduct and provide N Procedures for Developing & Establishing Business
implementation Relationship
procedures, guidelines, Disclosure of Ethical Management Policy to the
consequence of violation Public
and complaint procedures Prohibition against Insider Trading
in such policies? Prohibition against Disclosure of Confidential
Information
Prohibition against Infringement of Intellectual
Property Rights
Prohibition against Acts of Unfair Competition
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Assessment Item

Implementation Status

Yes

No

Explanation

Preventing Products or Services from Damaging the
Stakeholders

(3)Does the company
establish appropriate
compliance measures for
the business activities
prescribed in paragraph 2,
article 7 of the Ethical
Corporate Management
Best Practice Principles
for TWSE/GTSM Listed
Companies and any other
such activities associated
with high risk of unethical
conduct?

Please refer to Note 1.

Non-implement
ation and Its
Reason(s)

2. Ethic Management
Practice

(1)Does the company
assess the ethics records
of whom it has business
relationship with and
include business conduct
and ethics related clauses
in the business contracts?

Please refer to Note 2.

Comply with
regulations.

(2)Does the company set
up a unit which is
dedicated to or tasked
with promoting the
company’s ethical
standards and reports
directly to the Board of
Directors with periodical
updates on relevant
matters?

The Company has set up a CSR Office on Aug 1, 2014 and
dedicated to promote and enforce ethical practices and reported
directly to the Board of Directors.

(3)Does the company
establish policies to
prevent conflict of
interests provide
appropriate
communication and
complaint channels and
implement such policies
properly?

Employment contract stated all employees should avoid conflict of
interests. Every employee every year signs “Agreement of
Avoidance of Conflicts of Interest.” starting from 2015. 2016
implement online training course for Code of Ethic and weighted
in training scores with annual evaluation.

(4)To implement relevant
policies on ethical
conducts, does the
company establish
effective accounting and
internal control systems
that are audited by
internal auditor s or CPA
periodically?

The Company has established comprehensive accounting and
internal control procedures and reporting system.

(5)Does the company
provide internal and
external ethical conduct
training programs on a
regular basis?

Please refer to Note 3.

Comply with
regulations.
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Implementation Status Non-implement

Assessment Item . ation and Its
Yes | No Explanation
Reason(s)

3. Implementation of
Complaint Procedures

(1)Does the company
establish specific
complaint and reward
procedures, setup
conveniently accessible \
complaint channels, and
designate responsible
individuals to handle the
complaint received?
2)Does the company Comply with
establish standard regulations.
operation procedures for
investigating the N
complaints received and
ensuring such complaints
are handled in a
confidential manner?

The Company has established communication channels and
complaint reporting system. Dedicated personnel handle
complaints and make sure whistleblower identity will remain
anonymous.

Please refer to Note 4.

(3)Does the company

adopt proper measures to The Company has established proper procedure to keep
prevent a complainant \ whistleblower identity anonymous and away from wrongful
from retaliation for conducts.

his/her filing a complaint?

4. Information Disclosure
Does the company
disclose its guidelines on

business ethics as well as The information and results of Code of Business Conducts and Comoly with
information about \ Ethics were available on MOPS and company website. e ullzl t}i,ons
implementation of such https://www.pti.com.tw/zh/ir/corporate/majorinternalpolicies & '

guidelines on its website
and Market Observation
Post System (“MOPS”)?

5. If the company has established corporate governance policies based on TSE Corporate Conduct and Ethics
Best Practice Principles, please describe any discrepancy between the policies and their implementation.

PTI has established the Code to require that all employees, officers and board members comply with the Code
and the other policies and procedures. There is no discrepancy between the Code, including its affiliate policies
and procedures, and its implementation. For more details, please refer to “Code of Business Conduct and Ethics”
from the company website.

6. Other important information to facilitate better understanding of the company’s corporate conduct and ethics
compliance practices (e.g., review the company’s corporate conduct and ethics policy).

PTI has been regularly reviewed the conduct and ethics compliance practices. 3™ amendment was approved by

Board on Mar 10 2020. Amendment was intended to improve the performance of the practice. CSR office was in

charge of the implementation and directly report to the Board.

Note:
1.The Company has placed the flowing procedures in place for business activities with higher risk of ethical
conducts defined by Article 7 Item 2 of Ethical Corporate Management Best Practice Principles for
TWSE/GTSM-Listed Companies:
a. Standard procedures and guidance for behaviors to avoid violate code of ethics.
b. Set up internal balancing structure to eliminate risk of breach of ethics conducts.
c. Promote the code of ethics and aware the consequences of violation.
d. Standard procedures for whistle blowing and investigation.
e. Evaluation of procedures and results.
f. Quantified management results and makes data available on company website, annual report, and
MOPS.
2. Evaluation for risk of ethic conducts before engaged with suppliers. Evaluation items included:
a. Operation locations, organization structure, operation policy, and payment location.
b. Ethical conduct status and practice.
c. Located in high risk of countries.
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d. Industry belongs to high risk category.
e. Long term profitability and reputation.
f. History of bribery or misconduct.

3.2020 Code of Business Conduct and Ethics Training Details:

Type of Number of Hours per
Course
Employee Employees person
New Hired Tram}ng for new hire employees.(lncludmg data 1226 1,055
security, and code of ethics)
Individual Identity Security. 10,979 10,979
Existing Law of Trade Secret 10,979 10,979
Corporate Ethics Conduct. 10,979 10,979
Total 34,203 33,992

4.Standard flow of investigation and procedure:

Case closed

_— r F— s
F N Assigned lo 1
Case respective units Handling
Feedback from ) undertaken by for investigation ) process and ) Reply ) Follow-up
colleagues the contact and h solutions are =
window management sorted out J
If the reporter is
not satisfied
with how the

case is handied,
the re-reflection
channel may be
sought
e

VII. Posting of Code of Business Conduct and Ethics:
Information for Code of Business Conduct and Ethics can be found on:
MOPS website: http://mops.twse.com.tw

Company website: http:// www.pti.com.tw

VIII. Other Significant Information Regarding Code of Business Conduct and Ethics:
None.
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(IV) Internal Control System Execution Status
1. Statement of Internal Control System

Powertech Technology Inc.
Statement of Internal Control System
Mar 12, 2021

Based on the findings of a self-assessment, Powertech Technology Inc. (PTI) states the
following with regard to its internal control system during the year 2020:

1. PTI’s Board of Directors and Management are responsible for establishing,
implementing, and maintaining an adequate internal control system. Our internal
control is a process designed to provide reasonable assurance over the effectiveness
and efficiency of our operations (including profitability, performance, and
safeguarding of assets), reliability of our financial reporting, and compliance with
applicable laws and regulations.

2. An internal control system has inherent limitations. No matter how perfectly designed,
an effective internal control system can provide only reasonable assurance of
accomplishing its stated objectives. Moreover, the effectiveness of an internal control
system may be subject to changes due to extenuating circumstances beyond our
control. Nevertheless, our internal control system contains self-monitoring
mechanisms, and PTI takes immediate remedial actions in response to any identified
deficiencies.

3. PTI evaluates the design and operating effectiveness of its internal control system
based on the criteria provided in the Regulations Governing the Establishment of
Internal Control Systems by Public Companies (herein below, the” Regulations”). The
criteria adopted by the Regulations identify five key components of managerial
internal control: (1) control environment, (2) risk assessment, (3) control activities,
(4) information and communication, and (5) monitoring.

4. PTI has evaluated the design and operating effectiveness of its internal control system
according to the aforesaid regulations.

5. Based on the findings of such evaluation, PTI believes that, on December 31, 2020, we
have maintained, in all material respects, an effective internal control system (that
includes the supervision and management of our subsidiaries), to provide reasonable
assurance over our operational effectiveness and efficiency, reliability of financial
reporting, and compliance with applicable laws and regulations.

6. This Statement will be an integral part of PTI’s Annual Report for the year 2020 and
Prospectus, and will be made public. Any falsehood, concealment, or other illegality
in the content made public will entail legal liability under Articles 20, 32, 171, and
174 of the Securities and Exchange Law.

7. This Statement has been passed by the Board of Directors in their meeting held on Mar
12, 2021, with none of the ten attending directors expressing dissenting opinions, and
the remainder all affirming the content of this Statement.

Powertech Technology Inc.

Chairman: D.K. Tsai
CEO: Boris Hsieh
President: J.S. Leu

2. For entrusted to CPA for auditing and reviewing international control, should disclose
the CPA’s audited report: None.
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(X) In the most recent year and as of publication date of this annual report, incident of company or
staff being penalized, staff violating internal audit system and being penalized, major defects and
status for improvements: None.

(XTI) Major conclusions of board and shareholders meeting:

1. Shareholder Meeting Major Conclusion and Execution

Date Type of Meeting Major Conclusion

1. Reviewed 2019 Business Report and Financial Reports.

2. Approved and distributed 2019 profit sharing distribution.
NT$4.50 cash distribution on Sep 4, 2020 for shareholders holding
position on Aug 6, 2020.

3.Approved capital increase by issue new shares or GDR, or issue
new general shares, or issue new general shares for private
placement or convertible bounds.

4.Elected Board of directors:

DK Tsai, JY Hung, HS Leu,

Kingstong Technology Corp. Investment Account

Rep: Shigeo Koguchi and Daphne Wu

Annual Shareholder Greatek Electrpnic Inc.

May 28, 2020 Rep: Boris Hsich

Meeting Kioxia Memory Semiconductor Taiwan Corp.

Rep: Kenjiro Hara

Independent Director:

Jim WL Cheng

Pei-Ing Lee

Morgan Chang

Jui-Tsung Chen

Election results were updated on MOPS on the same day of election
and filed with authority on Jun 22 2020. Information also available
on the company website.

5.Approved no-competition clause for board directors and filing
completed on the same day of shareholders’ meeting.

2. Board Meeting Major Conclusion and Execution

Date Type of Meeting Major Conclusion

1. Approved 2020 business operations proposal.
2. Approved 2019 business operations report and financial reports.
3.Approved 2019 profit distribution proposal.

4.Approved 2019 Board of Directors and employees’ annual
compensation proposal.

5.Approved 2019 Internal Control Declaration and reviewed the
results of 2019 Internal Control execution.

Board Meeting (8th | 6.Approved internal control system and internal audit procedures

Mar 10, 2020 amendments.

Term 16th meeting)
7. Approved amendment of Code of business conduct and ethics.

8. Approved board evaluation guidance proposal.

9.Approved amendment of Rules & procedures of shareholders’
meeting, Article of Audit committee and Article of Remuneration
committee.

10. Approved management compensation proposal.

11. Approved management promotion proposal.
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Date

Type of Meeting

Major Conclusion

12. Approved credit application with financial institutions.
13. Approved credit limit for foreign currency trades.
14. Approved financial endorsement for subsidiary loan application.

15.Approved of discontinue of 2019 capital increase through private
placement.

16.Approved capital increase by issues new shares or GDR, or privat
placement, or convertible bonds.

17. Reviewed independence of CPA.
18. Approved of board election.
19. Approved on no-competition clause for board directors.

20. Approved 2020 shareholder meeting proposal.

Apr 10, 2020

Board Meeting (8th

Term 17th meeting)

1. Review candidates of board director (including independent
director)

2. Approved increase capital investment for Powertech Technology
(Suzhou) Ltd.

3. Approved maximum issuance number of private placement and
convertible bounds proposal.

May 8, 2020

Board Meeting (8th

Term 18th meeting)

1. Presented 1Q20 financial reports.
2.Approved increase credit limit from finance institution.
3. Approved credit limit for foreign currency trades.

4. Approved financial endorsement for subsidiary loan application.

Jun 5, 2020

Board Meeting (9th

Term 1st meeting)

1. Election for chairman

2. Appointed members for 3™ term of Audit committee

3. Appointed members for 4th term of Remuneration committee

4. Approved independent directors’ compensation adjustment proposal
5. Approved 2019 profit distribution date proposal

6. Approved acquisition of land and building proposal

Aug 7, 2020

Board Meeting (9th

Term 2nd meeting)

1. Approved 2Q20 financial statement

2. Approved 2019 management and employees’ compensation
proposal.

3. Approved retirement of JY Hung as President and CEO
4. Approved new appointed CEO Boris Hsich
5. Approved on no-competition clause for board directors
6. Approved new appointed President JS Leu

7. Approved new appointed management for Powertech Technology
Inc. Hsinchu Science Park branch.

8. Approved new management recruitment.

9.Approved consolidated operations of Powertech Technology Akita
Inc. proposal

10. Approved consolidated operations of Powertech Technology
(Singapore) Pte. Ltd. proposal

11. Approved spin off chip probing operations to TeraPower
Technology Inc.

12. Approved credit application with financial institutions.
13. Approved credit limit for foreign currency trades.

14. Approved loan application of a subsidiary

15. Approved financial endorsement for subsidiary

16. Approved financial endorsement for subsidiary loan application.
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Date

Type of Meeting

Major Conclusion

Nov 6, 2020

Board Meeting (9th

Term 3rd meeting)

1.Approved 3Q20 Financial statement

2.Approved 2021 Internal audit plan proposal.

3.Approved Corporate Governance Officer proposal.

4. Approved amended Rule and Procedure for Board Meeting

5. Approved amended Corporate Governance Best Practice Principles

6. Approved amended Procedures for lending funds to others and
Procedures for endorsement and guarantee

7. Approved assignment of manager
8. Approved assignment of internal audit manager
9. Approved credit application with financial institutions.

10. Approved credit limit for foreign currency trades.

Mar 12, 2021

Board Meeting (9th

Term 4th meeting)

1. Approved 2021 Business Operation proposal.
. Approved 2020 Business Operation Report and Financial statement
. Approved 2020 Profit Sharing Proposal.

. Approved 2020 compensation plan for Board and employees

wn AW N

. Approved amendment of Internal Control Procedures and Internal
Audit Procedures.

6. Approved management compensation adjustment proposal

7. Approved reassignment of management

8. Approved amendment of Article of Incorporation

9. Approved amendment of Rule and Procedure for Board Meeting
10. Approved credit application with financial institutions.

11. Approved credit limit for foreign currency trades.

12. Approved discontinue of 2019 capital raise proposal

13. Approved capital raise proposal by private placement, issue GDR,
CDB, or new shares.

14. Reviewed independence and competence of CPA

15. Approved 2021 shareholder meeting proposal

(X1I) Different opinions from board or supervisor regarding major decision of board: None.

(XIII) Termination of chairman, president, head of accounting, head of finance, head of internal
control, or head of R&D as the date of report printing:

1.Mr. JY Hung retired from President & CEO on Sep 30 2020. Mr. JS Leu was appointed as
successor of President. Mr. Boris Hsieh was appointed as successor of CEO.

2.Ms. Teressa Tseng, Director of Internal Audit, took leave of absent for personal health reason
starting from Sep 1 2020. Mr. Huck Shen was appointed as successor.
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5. Professional Audit Services Information

CPA Firm Name of CPA Audit Period Note
Deloitte & Touche LLP Yu Feng Huang E?;:ng-Chlh Jan 1, 2020 ~ Dec 31, 2020
Unit: NT$
Items
Audit Fees Non-Audit Fees Total
Range amount
1 Less than $2,000,000 N
- $2,000,000 to $3,999,999
3 $4.000,000 to $5,999,999
4 $6,000,000 to $7,999,999
5 $8,000,000 to $9,999,999
6 $10,000,000 or above \ \

(1) The amount paid to CPA accountant, accounting firm, and related industries for
non-audited fees over 25%, should disclose the audited and non-audited amount and the
content of non-audited service items.

Unit: NT$ Thousands

| Name of | Audit Non-AuditFee Audit
CPA Firm . Note
CPA | Fee | System | Company | Human Period
) e Others | Subtotal
Design  [Registration|Resource
Other non-audit fees including:
1. Services of Auditing & Tax filing
NT$404 K
2. Transfer pricing report fees
NT$194K
3.Preparation for Investment
Deloitte & C}lljﬁnflf Jan1-  |Commission NT$50K
Touche LLP| Yu-Fene [ 290 0 20 969 1,279 Dec 31, |4.Services for sales tax withholding
Huangg 2000 [and fees NTS161K

5.Services for custom duty tax filing
NTS60K

6.Services for audit of undistributed
earrings tax credit for investment
incentives NT$40K

7. Services for XBRL filing NTS60K

(2) If change CPA firm and the amount paid for audited fee currently is less than previous
year’s audited fees, should disclose the amount of audited fee reduction, proportion, and

reason: None.

(3) If the audited fee has reduced by over 15% from previous year, should disclose the amount
of audited fee reduction, the proportion, and reason: None.
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6. Change of Accountant

(1)Former CPAs

Date of Change Mar 14 2019

Reason and Explanation for Change |In compliance with regulatory requirements on rotation.

Status/Client CPA Consignor

State whether the Appointment is i ]
Terminated or Rejected by the Terminate Assignment
Consignor or CPAs Voluntary

Assignment Rejected

(Continue)
The Opinions other than Unmodified
Opinion Issued in the Last Two Years None

and the Reasons for the Said Opinion

Accounting principle or
practice
Disclosure of financial
Yes
. ) . statements
Is‘there any disagreement in opinion Auditing scope or procedures
with the issuer Others
No \/
Note
Supplementary Disclosure (Disclosures
Specified in Article 10.6.1.4~7 of the None
Standards)
(2)Successor CPAs
Accounting Firm Delotitte & Touche
Name of CPA Yu-Feng Huang, Cheng-Chih Lin
Engagement Date Mar 14, 2019

Prior to the Formal Engagement, Any
Inquiry or Consultation on the
Accounting Treatment or Accounting
Principles for Specific Transactions,

and the Type of Audit Opinion that None
Might be Rendered on the Financial

Report

Written Opinions from the Successor

CPAs that are Different from the None

Former CPAs Opinions

NOTE: In compliance with CPA firm regulatory rotation requirements, Yu-Feng Huang and Cheng-Chih Lin
appointed as CAPs to replace Yu-Feng Huang and Su-Li Fang.
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(3)Reply by predecessor CPA regarding Article 10, Subparagraph 10, Item 1 and Item 2-3
of this guideline: None.

7. Chairman, CEO, Head of Financial or Accounting Department — Information Relating to
Serving at Accounting Firm of CPAs or related companies: None.

8.Changes in Shareholdil/llg and Changes in Pledge of Shares by Board of Directors,
a

Independent Directors,

shares in most recent year and as of publication date of annual report

nagers, and Shareholders owning more than 10% of company

(1) Changes in Shareholding and Changes in Pledge by Board of Directors, Independent
Directors, Managers holding more than 10% of company shares

Unit: Shares
2020 As of Mar 31, 2021
Title Name Net Change in | Net Change in Net Change in | Net Change in
Shareholding | Shares Pledged Shareholding | Shares Pledged
Chairman D.K. Tsai 120,000 - 0 —
Director JY Hung (10,000) — (2,000) —
Kingston Technology Corp. Investment
Director Account Rep: Shigeo Koguchim, 0 — 0 -
Daphne Wu,
: Greatek Electronic Inc. . .
Director e T 3,520,000 0
. Kioxia Semiconductors Taiwan Corp. _ _
Director Rep: Kenjiro Kara 0 0
Independent ] _ _
Director Jim W.L. Cheng (140,000) 0
Independent . _ _
Director Pei-Ing Lee 0 0
Independent _ —
Director Morgan Chang 0 0
Independent -
HD?Ir) eeéltoin Jui-Tsung Chen 0 - 0 -
CEO Boris Hsieh 0 — 0 —
Director & _ -
President J.S. Leu (28,000) 0
Manager John Wang 25,000 — 0 —
Manager John Chang (Note) (35,000) — 0 —
Manager Tonwey Cheng (Note) 0 — 0 —
Manager Phu Le 0 — 0 —
Manager Y.C. Chen 0 — 0 —
Manager Paul Wu 0 — 0 —
Manager Wilber Wu (12,000) — 0 —
Manager Y.C. Chi (12,000) — 25,000 -
Manager David Fang 0 — 0 —
Manager Kevin Chiao 0 - 0 -
Manager Perry Lin (72,000) — 0 —
Manager Yohan Lin 0 — 0 -
Manager Vic Chen 0 — 0
Manager Victor Tung 0 - 0 -
Manager Jonny Chu 0 — 0 —
Finance &
Accounting Evan Tseng (10,000) - 0 -
Manager

Note : John Chang resigned from Sr. VP of Information and Materials Management on Dec 31 2020. Tonwey Cheng
resigned from Singapore Operation Sr. VP on Jan 31 2021.
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(1)Stock Trade or Stock Pledge with Related Party: None.

9. Information on Top 10 Shareholders of company shares who are spouses or within

Second-degree Relative of Consanguinity to Each Other:

Apr 1, 2021
PTI Name and Relationship
Spouse & . \
. . Shareholding | Between PTI’s Top 10 Shareholders
Shareholding Minor . fined in th ¢ Note
Name Children by Nominee e De ined 1nt_ e Statement o
Arrangement | Financial Accounting Standards No. 6
. Shareh Shareh Title o
0, 0, 0,
Shareholding % e % olfing % (orName) Relationship
China Life Insurance Co., Ltd. 36,157,000 | 4.64% | B B B None B _
Rep: Stephanie Hwang 0] 0.00%
The reps. of the
two companies
Investment Account of Kingston q . . _ | KTC-TU Corp. and | and the CEO
Technology Corporation ARSI | SkEE KTC-SUN Corp. | and VP. of the
shareholder are
the same person
Cathay Life Insurance Co. Ltd. 22,018,000 | 2.83% | B B B None B B
Rep: Tiao-Kuei Huang 0| 0.00%
H;rrpes Investment Funds Public 19,572,990 | 2.51% | - - _ _ None . -
Limited Company
Nan Shan Life Insurance Co., Ltd. | 18,365,000 | 2.36% | | B B None 3 B
Rep: Tang Chen 01| 0.00%
Fubon Life Insurance Co. Ltd. 14,915,000 | 1.91% | B B B None B B
Rep: Richard Tsai 0| 0.00%
New Labor Pension Fund 14,311,800 | 1.84% | — — — — None - -
The CEO of
Investment iy
KTC-SUN Corp. 13,765,362 | 1.77% . _ . . Ags;:g)sf and the rep. of _
Rep: David Sun 0!l 0.00% gl tha.t shareholder
is the same
Company
person
Kuwait Investment Authority 12,342,000 | 1.58% | — — — — None - -
Yuanta Taiwan High-yield Leading 10,951,000 | 1.41% | — . . . None . _
Company Fund
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